Employment Rights (Amendment, Revocation and Transitional Provision) Regulations 2023

Questions and answers for schools 

How do I find out what my paid weeks are?
Please speak to your school office and they will be able to confirm your paid weeks.

How much will my pay change?
If you are working full time your pay will reduce by between £3.50 and £4.30 each month, before tax, depending on your grade and the scale point you are paid at. If you work half time, for example 18.5 hours, your pay will reduce by between £1.75 to £2.15, again depending on your grade and scale point. 

If I reach five years’ cumulative local government service between now and          1 September 2024, why will I no longer be impacted?
Annual leave is applied on a pro-rata basis during the leave year in which you reach five years of service, and your new (higher) entitlement will take effect on the calendar day after your five year anniversary. 

As annual leave increases after five years, this group of staff were unaffected by the Supreme Court judgment as staff with more than five years service receive more than 5.6 weeks leave even when this is pro-rated for part-year working. 

Therefore, if you reach your five year anniversary between now and 1 September 2024, your paid weeks will increase in line with your increased annual leave entitlement. That will mean there is no longer a need to recalculate your annual leave entitlement as a result of the new regulations.  

Are the trade unions aware of the changes that are being implemented?
Yes, the recognised trade unions have been engaged with and briefed.

How will my pension be affected?   
The pay you receive, which includes your holiday pay, is pensionable. As your holiday pay is reducing following the introduction of new regulations, your pensionable pay will also reduce - please check the contribution rates from 1 April 2024 to see if your pension contribution band will change.  

How will my tax be affected?
For most employees tax is calculated on a cumulative basis, this means your earnings for the year (since April 2024) are used to calculate the amount of tax due. Therefore, if your salary is reduced, then you are likely to pay less tax. 

How are my National Insurance and Student Loan deductions affected?
National Insurance and Student Loan deductions are calculated on a ‘when paid’ basis.  For most employees who already have these deductions, you will notice a lower amount deducted as a result of the change.  




Why has Oxfordshire County Council decided to change the way it calculates my annual leave entitlement?
Oxfordshire County Council wants to treat all staff consistently. The outcome of the Supreme Court case meant that some part-year staff received a different amount of leave per week that they worked than other staff. 

Now the new regulations have come into force, the council will ensure that all staff receive proportionally the same amount of leave per week worked, no matter how many weeks they work per year. There is therefore no right of appeal against this decision. 

Is this a contractual change?
No. The amount of annual leave you are entitled to is a contractual entitlement and is documented in your statement of particulars. However, the method that is used to pro-rate annual leave for both part-time and part-year workers is not contractual.  

Can I access any financial support? 
Oxfordshire County Council employees have access to a range of benefits through Salary Finance. More information can be found on the schools’ intranet .
 
Will the decrease to my pay affect my Universal Credit payments? 
Universal Credit payments may be impacted; if you receive Universal Credit the amount you get changes if your take-home pay changes within a Universal Credit assessment period (month).  

Universal Credit is calculated on your personal circumstances. Because of this we as your employer do not know how, or if, you may be affected. 

If my Universal Credit payments stopped in 2023 as a result of the increase in holiday pay, will they start again automatically?
No, if your Universal Credit payments stopped because your holiday pay was previously higher, you must start up your claim again. You should do this as soon as you can to make sure you do not miss out.  
