
1 
S:\LADO\All Schools Correspondence.  

Key Amendments Introduced Through Keeping Children Safe in Education 
New Statutory Guidance - April 2014. 

 
 
 
1. General 
 
The revised guidance is a much slimmed down version of the 2007 document but never the less it 
covers all of the same areas but this time with a very clear default position which is that Governing 
Bodies and Proprietors of all Schools and Colleges should ensure that their Safeguarding 
arrangements take in to account the procedures and practice of the local authority as part of the 
inter agency Safeguarding procedures set up by the Local Safeguarding Childrens Board (in 
Oxfordshire OSCB).  
 
This is not necessarily new but merely reinforces the fact that all schools and colleges must 
comply with the Safeguarding Guidance given by the LA and OSCB.  
(See page 11, paragraph 28) 
 
 
2. Annual Reports  
 
Page 11, paragraph 28 also refers to section 14b of the Children Act 2004 which essentially 
reinforces the fact that the OSCB can require a school or college to supply information to the 
OSCB about how the institution performs its safeguarding functions. 
 
Again, this is not necessarily new but it is very clear that this requirement must be complied with 
irrespective of the Schools status. 
 
 
Under the previous arrangements Schools were asked to complete and send an Annual 
Safeguarding Report but this was never considered mandatory for all schools. Now however, to 
enable the OSCB to perform its own safeguarding functions in line with Section 10 and 11 of the 
Children Act 2004 these reports will be required on an annual basis for all Schools and Colleges.   
 
Please note we would expect that these annual reports are discussed by governors , 
signed off by governors and a copy returned to the Safeguarding team at County Hall, 
ideally by the end of the academic year to which the report relates but certainly no later 
than the end of term 2 (6 term year) 
 
The Template for the Annual Safeguarding Report is attached in the link below and the 
Safeguarding Audit tool attached as part of the correspondence package:  
 
http://schools.oxfordshire.gov.uk/cms/sites/schools/files/folders/folders/documents/safeguarding/A
nnualSafeguardingReporttotheGoverningBodyJune2013.doc.  
 
http://schools.oxfordshire.gov.uk/cms/sites/schools/files/folders/folders/documents/safeguarding/s
afeguardingaudittoolMay2014.pdf.  
 
 
The Audit Tool has been developed to help schools challenge their own practice but also to inform 
the Annual Safeguarding Report. 
 
 
 

http://schools.oxfordshire.gov.uk/cms/sites/schools/files/folders/folders/documents/safeguarding/AnnualSafeguardingReporttotheGoverningBodyJune2013.doc
http://schools.oxfordshire.gov.uk/cms/sites/schools/files/folders/folders/documents/safeguarding/AnnualSafeguardingReporttotheGoverningBodyJune2013.doc
http://schools.oxfordshire.gov.uk/cms/sites/schools/files/folders/folders/documents/safeguarding/safeguardingaudittoolMay2014.pdf
http://schools.oxfordshire.gov.uk/cms/sites/schools/files/folders/folders/documents/safeguarding/safeguardingaudittoolMay2014.pdf
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3. Policy 
 
There is new emphasis on policies for Schools. In particular the guidance states explicitly that 
Schools and Colleges should have written recruitment and selection procedures. These should of 
course comply with Safer Recruitment expectations.  
 
Governing Bodies and Proprietors must ensure that the Child Protection Policy is compliant with 
OSCB expectations and is reviewed and updated annually.  
 
There is a new expectation that all schools will introduce a staff behaviour policy (code of conduct) 
and a copy of this together with the child protection policy should be provided to all staff including 
temporary staff and volunteers at the point of induction.  
 
While the OSCB does not currently have a code of conduct, we do have a document which can be 
used or adapted for use by Schools. Here is a link to that document: 
http://portal.oxfordshire.gov.uk/content/public/CYPF/schools/behaviour_attendance/safeguarding_
child_protection/Safer_Working_Practice.pdf.  
 
 
4. Training 
 
The new guidance continues the requirement for all staff with designated responsibility to undergo 
updated specialist training every 2 years.  
 
All other staff are to update their generalist training in line with OSCB expectations. These 
expectations will not change, so Generalist Training must be updated every 3 years.  
Please note that there is an expectation that all new starters receive an appropriate induction 
when they start employment in any school. This should include an introduction to the schools code 
of conduct for staff, a discussion around the C/P procedures in the school and some basic training 
in child protection.  
To help with this you may wish to direct new starters to the OSCB on line generalist course 
initially. While not designed for colleagues in schools, it will still provide the basics and meet the 
requirements until such time as these staff receive the full training that others receive every 3 
years. 
 
In terms of Safer Recruitment Training the requirement for at least one member of every interview 
panel to be Safer Recruitment Trained continues. In line with the OSCB expectations this training 
should be updated every 5 years.  
 
 
5. DBS and Other Required Checks 
 
This is an area of some concern as the new guidance appears to contradict its self in several 
places and furthermore, appears to conflict with the guidance provided by the DBS itself. 
 
I will attempt to make some sense of this; 
 
Governors - School and College Governors are volunteers and should be treated on the same 
basis as other volunteers. That means that an enhanced DBS Check with a barred list check 
should only be requested if the Governor is actually engaged in regulated activity.  
 
This does not mean however that a DBS check cannot be carried out for all Governors as part of 
the appointment process. Governing Bodies and Proprietors can request an enhanced DBS check 
but without a Barred List check on all Governors even where they will not be in regulated activity. 

http://portal.oxfordshire.gov.uk/content/public/CYPF/schools/behaviour_attendance/safeguarding_child_protection/Safer_Working_Practice.pdf
http://portal.oxfordshire.gov.uk/content/public/CYPF/schools/behaviour_attendance/safeguarding_child_protection/Safer_Working_Practice.pdf
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The same is true for all volunteers. A School must undertake an enhanced DBS check with a 
barred list check for all those in regulated activity. It would still be possible to undertake a DBS 
check on those not in regulated activity but this would be without a barred list check. All volunteers 
who have not had an enhanced DBS with a barred list check must be supervised at all times when 
engaging with children and young people.  
 
In continuation from the 2007 guidance, there is no requirement to obtain a new enhanced DBS 
check if within 3 months of taking up a new post the applicant has worked in a school in regulated 
activity since May 2006. In other words a new DBS is not required when someone has had no 
break of service and has worked in regulated activity in a school on an on-going basis.  
 
Page 18, Paragraph 54 introduces the notion of secretary of State Prohibition Orders. These are 
not a new phenomenon but are actually a re-incarnation of prohibition orders that were imposed 
by the General Teaching Council for England prior to April 2012. Prohibition Orders prevent a 
person from carrying out teaching work. A person who is prohibited from teaching must not be 
appointed to work in a school.  
 
There is a new expectation that as part of the recruitment process, a school must undertake a 
check as to whether an individual is prohibited or not when they are applying for a teaching post. 
Although the guidance does not specifically state that these prohibition checks should be kept as 
part of a Schools central record, we would advise that additional column space is created in all 
central records, where evidence that a prohibition check has been undertaken, can be kept 
alongside the other recruitment evidence. 
 
A check on the prohibition of a teacher can be made through the Employer Access Online Service 
(employer.access@education.gsi.gov.uk) but I understand that you have to register to gain an 
account before you can currently access this service.  
 
We are told that those who were not registered before 10th March cannot currently gain access 
and the service is exploring the mechanism to add new users. Those who were registered before 
10th March were automatically migrated and should have continued access.  
 
 
6. Visitors, Contractors and Staff who have lived or Worked Abroad 
 
Schools and Colleges do not have the power and never had had the power to request DBS 
Checks or even to see to DBS check for a visitor. Head Teachers will need to use their 
professional judgement about whether or not visitors need to be escorted and supervised. 
 
Professional visitors on official business must always be asked for identity and if working on a one-
to-one basis with any child, confirmation from the employing agency should be sought in writing to 
confirm that the individual holds an enhanced DBS and barred list check and has been recruited 
safely.  
In the main contractors working on a school site will not be obliged to have a DBS check unless 
they are working with children. Arrangements should be made through the contract to ensure any 
contracted staff, will as far as possible, and have only limited contact with children. If any contact 
does take place, where no DBS exists this contact should be supervised as much as possible. 
 
Schools and colleges must always check the identity of contractors.  
 
In relation to individuals who have lived or worked abroad these people must undergo the same 
checks as all other staff. The guidance says that further checks should be made where 
appropriate.  
 

mailto:employer.access@education.gsi.gov.uk
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As far as OSCB is concerned the minimum checks that should be undertaken for anyone who has 
lived or worked abroad should include some form of police check from the country of residence.  
 
 
7. Allegations 
 
There are few amendments to the allegations process. It remains a responsibility for all schools 
and colleges to report any allegation, before taking any action, to the Local Authority Designated 
Officer (LADO) and this should be within 24 hours. The timescale for resolution as are the 
requirements to keep records and evidence.  
 
What is new is the fact that the number of outcomes possible has been reduced from 5 to 4 with 
the category of 'unfounded' being dropped leaving either 'substantiated, malicious, false or 
unsubstantiated' as the only potential outcomes.  
 
Malicious, false or unsubstantiated allegations should no longer be disclosed in any reference 
request. 
 
8. Host Families/Exchange Visits  
 
Schools and colleges quite often make arrangements for their children to have learning 
experiences where, for short periods, the children may be provided with care and accommodation 
by a host family to which they are not related. This could be classed as a private fostering 
arrangement and as in the main school would be the organiser that means they are effectively the 
regulated activity provider and could be responsible for ensuring that appropriate DBS checks are 
in place. This section is as yet unclear as it seems to contradict the private fostering requirements 
outlined in the Children Act 1989 particularly in relation to the length of time a child spends with a 
host before it is classed as private fostering.  
 
Finally, schools and colleges should recognise that when arranging exchange visits the DBS 
cannot access criminal records held overseas. Host families outside of the UK cannot therefore be 
checked in the same way as host families within the UK. Schools must therefore work with partner 
schools abroad to ensure similar safeguards and assurances of these safeguards are provided by 
the partner school prior to any visit. 
 
 
 
Barry Armstrong 
Local Authority Designated Officer.  
 
Date: 19/05/14 
 
 
 
 
 
 


