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Sources of data and information  
______________________________________________________________ 
 
Primary research/data: 

Emergent Research and Consulting Skills Needs in Science Vale UK Key Clusters 
reports – January 2013 
 
OXETA STEM Sector Technical and Academic Needs Research – September 2012 
 
Oxfordshire County Council Employer Skills Survey – December 2012 
 
Oxfordshire Local Enterprise Partnership Barriers to Work Survey – January 2013 
 
Oxfordshire Skills Board Skills for Work Survey – November 2012 

 

Secondary research/data: 

Business Register and Employment Survey 2011 

CBI / Pearson Education and Skills Survey – June 2012 
http://www.cbi.org.uk/media/1514978/cbi_education_and_skills_survey_2012.pdf 

 

Census 2011 

Department for Business Innovation and Skills – Skills Funding Statement 2012-2015 

(December 2012) 

DfE First Statistical Releases  

DfE Research and Statistics Gateway 

EFA Pivot Tables  

Lord Heseltine Review „No stone unturned: in pursuit of growth‟ – October 2012 
https://www.gov.uk/government/publications/no-stone-unturned-in-pursuit-of-growth 

 

National Apprenticeship Service performance reports 

New Challenges, New Chances – Further Education and Skills System reform Plan: 
Building a World Class Skills System – BIS – December 2011 
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/31429/11-1380-further-
education-skills-system-reform-plan.pdf 

 

Office for National Statistics  

Oxfordshire Data Observatory 

Oxfordshire Economic Assessment – November 2012 (Draft) 

Oxfordshire Insight Website 

http://www.cbi.org.uk/media/1514978/cbi_education_and_skills_survey_2012.pdf
https://www.gov.uk/government/publications/no-stone-unturned-in-pursuit-of-growth
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/31429/11-1380-further-education-skills-system-reform-plan.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/31429/11-1380-further-education-skills-system-reform-plan.pdf
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Skills Funding Agency (SFA) Data reports 

The Holt Review „Making apprenticeships more accessible to small and medium-
sized enterprises‟ – May 2012 
http://www.bis.gov.uk/assets/biscore/further-education-skills/docs/m/12-891-making-apprenticeships-
more-accessible-to-smes-holt-review 

 
The Richard Review of Apprenticeships – November 2012 
https://www.gov.uk/government/news/the-richard-review-of-apprenticeships 
 

The Richard Review of Apprenticeships – Background evidence  
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/32363/12-915-richard-
review-apprenticeships-background-evidence.pdf 

 
UKCES Employer Perspective Survey 2012 – December 2012 

UKCES Employer Skills Survey 2011: England Results – July 2012 
http://www.ukces.org.uk/publications/er46-employer-skills-survey-2011-england-results 

  

http://www.bis.gov.uk/assets/biscore/further-education-skills/docs/m/12-891-making-apprenticeships-more-accessible-to-smes-holt-review
http://www.bis.gov.uk/assets/biscore/further-education-skills/docs/m/12-891-making-apprenticeships-more-accessible-to-smes-holt-review
https://www.gov.uk/government/news/the-richard-review-of-apprenticeships
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/32363/12-915-richard-review-apprenticeships-background-evidence.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/32363/12-915-richard-review-apprenticeships-background-evidence.pdf
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Foreword 
___________________________________________________________________ 
 

I have great pleasure in publishing our 2nd Annual Skills Needs Statement for 

Oxfordshire. Oxfordshire Skills Board was set up to develop a strategic and 

coordinated approach to skill development in Oxfordshire. As chair of the Board I 

want to: 

 Ensure that all residents are able to develop the skills that enable them to 

successfully enter and remain in the workforce 

 Assist local employers to develop or access the training they require to equip 

their workforce with the skills they need 

 Enable all residents to make a positive contribution to their communities 

 Work with all parties interested in developing skills in Oxfordshire, so that 

together we can do more 

We have refreshed and updated the Oxfordshire Skills Needs Analysis: Evidence 

Base, gathered local intelligence about the skills needs of employers and analysed 

any new information and research published during 2012 about Oxfordshire‟s skills 

needs.  

 

In the Oxfordshire Skills Needs Analysis: So What? paper we will attempt to make 

sense of this information by drawing out the key themes that will help to identify 

priorities for action to meet demands for skills, which continue to be unmet. 

 

I sincerely hope that this information will be useful to skills providers across all 

sectors and that by undertaking this work schools, colleges, universities and training 

providers will be better placed to meet the economic and social needs of our county. 

 

Adrian Lockwood 
Chair Oxfordshire Skills Board 
Managing Director, Integration Technology Ltd  
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Section 1 – National Context 
_____________________________________________________ 
 
 

1.1 UKCES Employer Skills Survey 2011: England Results 
(July 2012) 

 
In England, over 75,000 employers were interviewed on a wide range of issues 

including investment in training and staff development, vacancies and skills 

shortages, gaps in employees‟ skills, and recruitment of education leavers. 

 

Findings from the report show that in England: 

 Although only a small minority of businesses reported vacancies unfilled 

because of skill shortages, nearly all business with a skills shortage (93%) 

found it had an impact on the operation of the business.  The survey also 

finds concentrations of these skills shortages in particular industries and 

occupations (such as Skilled Trade occupations), concentrations which have 

been reported in previous English surveys;  

 Whilst the proportion of businesses with vacancies has risen since 2009, it 

has not risen to the levels observed in 2007.  Overall, the proportion of all 

vacancies which are skill shortage vacancies has remained stable since 

2009, but this masks variation by size, sector and region.  For example, mid-

sized establishments (employing between 25 and 199 people) reported an 

increase in the proportion of vacancies which are skill-shortage, in contrast to 

larger or smaller establishments;  

 Over 1.3 million employees did not have the skills required to perform their 

job role.  Looking back at previous surveys in England, there are persistent 

pockets of concentration of these skills gaps, to which training is often a 

response;  

 Just over a half of employees (53%) received training in the previous year, a 

slight decline on the 56% reported in 2009.  As in previous years, training 

rates varied significantly between occupations, with 44% of those employed 

as managers receiving training compared to 70% of those employed in caring 

and leisure services  

 Around a third of businesses (30%) had recruited someone straight from 

education in the last 2 - 3 years.  The majority of these were satisfied with the 

work-readiness of education leavers, with this satisfaction rising with the age 

of the education leaver. 
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1.2 UKCES Employer Perspective Survey 2012 
(December 2012) 

 

Earlier this year UKCES spoke to over 15,000 employers about how they are 

meeting their skills and training needs in a major telephone survey. They explained 

their approaches to recruitment and people development, in particular looking at their 

use of external training providers as well as a variety of skills services and initiatives 

including vocational qualifications and apprenticeships. 

 

The employer perspective survey is a complementary survey to the UK 

Commission‟s Employer Skills Survey 2011, which measures the nature, prevalence 

and impact of skills issues. Together these two large scale, ambitious surveys 

provide a definitive picture of the skills challenges faced by employers across the UK, 

and what action they are taking to tackle them. 

 

The evidence suggests the following challenges and opportunities for change. 

 

Challenges 

 Employers typically use a range of recruitment channels. They tend to make 

most use of private recruitment services which they do not have to pay for, 

but the single most common channel employers use to find candidates to fill 

vacant posts is „word of mouth‟, which can disadvantage some candidates. 

 Employers are more likely to provide training internally than to access the 

external training market, although overall around half of employers do use 

external providers. 

 There are signs that the significant investment that employers make in 

training their staff is not aligned with public provision. Four in ten employers 

use private sector training providers whereas 14 per cent use public sector 

providers. 

 Only a minority of all UK establishments offer apprenticeships (15 per cent) 

and 9 per cent currently have an apprentice in place.   

 

Opportunities 

 There are perhaps unexpected signs of business confidence amongst private 

sector employers: almost half of establishments expect their business to grow 

in the coming year, and there is also greater confidence among younger 

businesses than older ones. 
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 There has been improvement in satisfaction with vocational qualifications 

amongst those employers that offer them. This suggests that there is scope to 

encourage and widen uptake. 

 Almost a quarter of those who don‟t currently offer Apprenticeships expect to 

do so in the coming 2 - 3 years. 

 Employers are open to the recruitment of, or providing opportunities to, young 

people. Just over a quarter of all establishments, or 62 per cent of those 

employers who had recruited, had recruited a young person in the previous 

12 months. A quarter of all establishments had offered a placement to 

schools, college or university students. One of the main reasons for an 

employer not recruiting a young person is because they are not actively 

recruiting at all rather than choosing not to. 

 
 

1.3 Learning to grow: what employers need from education and skills 
– Education and skills survey 2012 

 CBI (June 2012) 
 

This survey was conducted in January and February 2012.  542 UK employers of all 

sizes and from all sectors and regions responded.  Collectively they employ 1.6 

million people.  This is the fifth survey and provides a snapshot of current trends and 

business opinion on education and skills issues.  

 

Key findings include: 

 

Employers investing in skills 

 81 per cent of firms plan to maintain or increase their investment in training 

over the coming year. 

 Major variations between sectors for example 25 per cent of manufacturing 

firms intend to increase their training spend (8% plan to reduce), widespread 

reductions are planned in the public sector. 

 63 per cent of employers are involved in Apprenticeships.  Over half plan to 

extend their programmes further or to start taking on apprentices in the next 

few years. 

 94 per cent of employers reported no change as yet with regard to the 

Government pledge to cut back on the bureaucracy around apprenticeships. 
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 58 per cent would like to see progress on the relevance of vocational 

qualifications and 56 per cent would like to see progress made on the 

reduction of bureaucracy around government funding. 

 

Raising standards in schools 

 61 per cent of employers want to see primary schools concentrate on 

numeracy, 58 per cent on writing and 45 per cent on reading as these skills 

underlie success in all other learning. 

 For the 14-19 age group 71 per cent of employers believe that schools and 

colleges should prioritise development of employability skills.  Alongside this 

50 per cent want to see more done to strengthen literacy, 45 per cent 

numeracy and 30 per cent technology skills. 

 While all types of qualifications are seen as aiding development of particular 

employability skills, no one type is seen as delivering on all the essential 

areas. 

 

Employer commitment to schools and colleges 

 57 per cent of the employers surveyed have built links with secondary schools 

and 56 per cent with further education colleges. 

 39 per cent have increased their school and college engagement activities 

over the past year (7% have decreased it).  Different activities include 

providing work experience (70%), careers advice (51%), employees acting as 

school governors (29%) and mentoring (25%). 

  72 per cent of employers think that careers advice for young people is not 

good enough (4% believe it is good enough). 

 60 per cent would be willing to play a greater role in delivering careers advice. 

 

Preparing for working life 

 35 per cent of employers reported dissatisfaction with the level of literacy/use 

of English skills of school and college leavers, with 30 per cent saying the 

same about numeracy skills. 

 Weaknesses in employability skills were identified.  61 per cent were 

unsatisfied with the school leavers‟ self-management skills; 69 per cent with 

customer service skills and 37 per cent with their attitude to work. 
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 Although levels of employer satisfaction with the employability skills of 

graduates are higher there are still worrying weaknesses in team working 

(25%), problem solving (23%) And inadequate work experience (37%). 

 Among existing employees 56 per cent reported problems to at least some 

extent in literacy/use of English, 55 per cent with numeracy and 66 per cent 

with IT skills. 

 Remedial training by employers is widespread, ranging from 5 per cent 

needing to train some graduates in numeracy to 50 per cent reporting 

remedial training for some adult employees. 

 

Employers seek high skills for the future 

 68 per cent of employers arte their high skilled employees as good. 

 7 per cent of employers assess their low skilled employees‟ competency 

levels as poor. 

 71 per cent of employers expect to need more people with leadership and 

management skills (4% to need fewer) over the next three to five years.  61 

per cent more businesses expect to need more people with other higher skills 

than do not. 

 28 per cent expect to reduce the number of low-skilled posts, 25 per cent to 

increase and 48 per cent expect no change. 

 51 per cent of employers are not confident of meeting their need for high-

skilled employees (36% are confident), whilst 72 per cent are confident they 

can access low-skilled employees (21% not confident). 

 

Meeting the need for STEM skills 

 Among the firms that need employees with STEM skills and knowledge 42 

per cent currently have difficulties recruiting staff, rising to 45 per cent 

expecting difficulties in the next three years. 

 The two biggest barriers experienced amongst employers who have had 

experienced difficulties recruiting STEM-skilled staff are the lack of general 

workplace experience amongst applicants (42%) and weaknesses in their 

employability skills (39%). 

 68 per cent of employers believe that the government can help tackle future 

shortages by promoting science and maths in schools.  Also employers can 

play a key role – 42 per cent of businesses taking steps to promote the study 

of STEM subjects also offer STEM-related work experience. 
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Graduates in the workforce 

 20 per cent of jobs now require degree level skills and this is expected to rise 

in the years ahead. 

 20 per cent of graduate-level jobs need applicants to have studied a specific 

discipline at university.  For the remaining jobs employers prefer graduates 

who hold a STEM degree (favoured by 50% of employers). 

 81 per cent of employers value employability skills above other factor such as 

degree subject (70%) and class (46%). 

 63 per cent of employers expect the increases in tuition fees to change the 

market for graduate-level skills.  38 per cent think they may develop 

alternative entry routes for young people with good A levels. 

 

Linking businesses and universities more effectively 

 63 per cent of employers have developed links with universities.  These 

activities range from providing sandwich-year and other placements to a role 

in shaping degree programmes. 

 47 per cent offer internship opportunities of some type to graduates. 

 65 per cent of employers want to see the universities enhance students 

employability skills 61 per cent want to see undergraduate course being more 

relevant to business. 

 31 per cent believe that universities should provide more programmes for 

their existing employees. 

 38 per cent think that the number of STEM graduates should be increased 

and 36 per cent think that the quality of STEM graduates should be improved. 

 

Building a responsive skills system 

 Although employees at 81 per cent of the businesses receive accredited 

training, only 31 per cent of the overall training provided by employers is 

linked to recognised qualifications. 

 89 per cent use external training providers.  Private training organisations are 

used by 79 per cent whilst only 25 per cent use universities. 

 The proportion of employers believing their Sector Skills Council adds value 

to the business has risen to 29 per cent but 47 per cent still don‟t know which 

Council covers their sector. 
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Communication means business 

 72 per cent of employers say that they value foreign language skills to build 

relations with clients, customers and suppliers. 

 21 per cent are concerned that weaknesses in foreign language proficiency 

are losing them business or is uncertain whether this is happening. 

 Among the firms concerned about the shortfalls in language proficiency, 52 

per cent are looking to recruit staff with the appropriate skills. 

 
 
1.4 Skills Funding Statement 2012-2015  

Department for Business, Innovation and Skills (December 2012) 

 
Matthew Hancock, Minister for Skills, has identified four challenges for the coming 

year: 

 

 The quality of apprenticeships must be increased as much as the quantity of 

apprenticeship has done over the past few years.  

 More needs to be done to tackle youth unemployment, and the department is 

considering the development of a new traineeship scheme to help with this. 

 More must be done to guarantee the value of qualifications available. 

 Standards need to be raised, which will be aided by a sector-led Further 

Education guild. 

 

To enable employers to play a greater role in shaping skills provision going forward, 

BIS are giving Local Enterprise Partnerships (LEPs) a new strategic role over skills 

policy. LEPs will be asked to develop skills strategies and to work closely with 

colleges and FE providers, including through initiatives such as City Deals to ensure 

that skills provision is highly responsive to local employer demand. 

 

1.5 Three recent reviews  

Three recent reviews commissioned by the Government are: 

 

The Holt Review; ‘Making apprenticeships more accessible to small and 
medium-sized enterprises’ 
(May 2012) 
 

This review was commissioned to make practical recommendations: 

 To improve the promotion of the apprenticeships programme to SMEs 
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 To speed up and simplify processes and current requirements in relation to 

recruiting and employing an apprentice. 

 On other factors which may impact on SMEs‟ experience of the 

apprenticeship programme. 

 

The main recommendations related to: 

 Communication: raising awareness of the benefits of apprenticeships by 

better and more consistent messages being developed and delivered to both 

SMEs and young people. 

 Empowerment: SMEs to get the best from their training providers by ensuring 

that SMEs are in control of what providers deliver and that providers operate 

in a more competitive environment. 

 Simplification: ownership and responsibility for the apprenticeships 

programme and removing barriers by ensuring that roles and responsibilities 

between the parts of Government and related agencies involved in 

apprenticeships are clear, coherent and optimal. 

Lord Heseltine’s Review: ‘No stone left unturned: in pursuit of growth’ (October 
2012) 
 

This review identified the importance of skills in supporting local economic growth. It 

highlighted the role that LEPs could play in ensuring that publicly supported skills 

provision has the maximum impact on growth. 

 

He recommends the empowering of LEPs to lead local economic development 

through a major devolution of funding. 

 

The Richard Review of Apprenticeships  
(November 2012) 
 

This review was commissioned to consider the future of Apprenticeships in England 

and to recommend how they can meet the needs of the changing economy. 

 

The report sets out a comprehensive vision for the future of Apprenticeships.  

 

The BIS‟ Skills funding statement 2012-2015 says of the review: 

“Government warmly welcomed the Review with its focus on putting employers in the 

driving seat of the Apprenticeship programme, to ensure that the skills of the 
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workforce match employers‟ needs; and its emphasis on quality, high standards and 

rigour. The review set out a clear challenge for Government, employers, and 

providers to bring all Apprenticeships up to the standard of the very best.” 

 

The Government will respond formally to the Richard Review in the Spring, and then 

consult on its implementation. 

 
 
1.6 New Challenges, New Chances – Further Education and Skills 

System reform Plan: Building a World Class Skills System 
Department for Business, Innovation and Skills (December 2011) 

 
In 2010 the Government set out the vision for skills and how the Further Education 

(FE) and Skills System would need to reform. The vision brings together the 

necessity for businesses to continue to invest in training and skills of their workforce 

while recognising several key areas will continue to need government support. This 

document sets out what the Government will financially support and the programme 

of work required to take forward the reform of FE and skills system for adults aged 19 

and over in England. It is based on the principles set out in Skills for Sustainable 

Growth and taking account of the responses to our New Challenges, New Chances 

consultation. 

 

The key elements of the reform programme for the system are: 

 Students at the heart of the FE and skills system: learners will be empowered 

to shape the system using information to inform their choices; government 

funding focused on supporting students where it can have most impact, 

including the introduction of FE loans. 

 First-class advice delivered by the National Careers Service: launched in April 

2012, providing information, advice and guidance both to inform and to 

stimulate demand for further education, work-based training and higher 

education.  Lifelong Learning Accounts will provide learners with the 

information they need to make the most of their learning opportunities. 

 A ladder of opportunity of comprehensive Vocational Education and Training 

programmes: from community learning and basic skills through to high-quality 

Apprenticeships to clear and flexible progression routes to Higher Vocational 

Education. 

 Excellence in Teaching and Learning: developing and promoting excellent 

teaching, including establishing an independent commission on adult 
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education and vocational pedagogy to develop a sector owned strategy and 

delivery programme. 

 Relevant and focused learning programmes and qualifications: ensuring 

qualifications are high quality and easy to understand, consulting employers 

on their engagement in qualification development and consulting on the role 

of National Occupational Standards. 

 Strategic Governance for a dynamic FE sector: removing restrictions and 

controls on college corporations paving the way for new roles for governors 

working closely with other educational providers in post-14 learning, and local 

stakeholders such as Local Authorities and Local Enterprise Partnerships 

(LEPs) to take the lead in developing delivery models to meet the needs of 

their communities. 

 Freedoms and Flexibilities: continuing to free the FE system from central 

control building upon the successes already achieved, including further work 

by the Skills Funding Agency with colleges to remove bureaucratic burdens. 

 Funding priorities through a simplified funding system: creating a simple 

transparent funding system that is both robust in ensuring funding goes only 

to high quality provision that delivers good value for money, while being 

innovative to respond to local circumstances. 

 Global FE: building on the growing international demand for technician and 

higher level vocational skills, and the legacy of the WorldSkills 2011, 

continuing to support the sector to take advantage of opportunities in the 

global market. 
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Section 2 - Oxfordshire Context 

 
2.1 Census information  
 (ONS Census – Nov 2011) 

 
The first and second releases from the 2011 Census by the Office for National 

Statistics shows:  

 

Employment 

 81 per cent of Oxfordshire‟s resident workforce (aged 16 to 64 years) was 

economically active in 2011.  The number of economically active in 

Oxfordshire improved in 2011 against a sharp drop during the 2008/09 

recession.  

 Gains in employment through 2011 were predominately in part-time working 

for both men and women.  

 53 per cent of Oxfordshire‟s working population is employed in managerial 

and professional occupations with a further 8 per cent in skilled trades.   

 The proportion of the workforce employed in professional occupations in 

Oxfordshire is well above the regional and national average, at 29 per cent of 

the workforce compared to 21 per cent and 20 per cent, respectfully.  

 The proportion of the economically active population aged 16-64 with a 

degree or higher in Oxfordshire is above national and regional averages. 

 Almost 10 per cent of economically active males in Oxfordshire have no 

qualifications. 

 

Unemployment 

 

Comparing areas with low levels of qualifications against unemployment rates 

suggests that poor skills contribute to unemployment and deprivation. 

 

The five wards with the highest proportion of residents holding level 4 qualifications 

are all in Oxford. 

 

However, two of the wards with the highest proportion of residents holding either no 

qualifications or qualifications at level 1 are also in the city, with 2 more in Banbury 

and 1 in Abingdon: 
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Ward Town % of population 

Ruscote Banbury 55.2 

Blackbird Leys Oxford 54.9 

Neithrop Banbury 50.3 

Northfield Brook Oxford 46.3 

Caldecott Abingdon 44.8 

 

The unemployment rate in March 2011 in the 5 poorest-qualified wards was much 

higher than that of the five highest qualified wards.  

 

Deprivation 

 

The most deprived wards according to the 2-10 Indices of Multiple Depravation are 

also the most poorly qualified, suggesting that improving skills may improve people‟s 

opportunities: 

 

Ward Town IMD2010 Score 
% with level 1 or no 

qualifications 

Blackbird Leys Oxford 38.6 54.9 

Northfield Brook Oxford 35.1 46.3 

Ruscote Banbury 33.2 55.2 

Barton & Sandhills Oxford 32.4 37.3 

Littlemore Oxford 29.8 37.8 

Source: ONS; department for Communities and Local Government 

 

Four of these wards had the highest long-term unemployment rates in March 2011 

and March 2012. 

 

Qualifications 

 16.7 per cent of Oxfordshire‟s population lack any qualification, down from 

18.6 per cent in 2001 and below the average for England (22.5%)  

 Except for Cherwell, the proportion of Oxfordshire‟s population with a 

qualification is higher than the national and South East averages.  

 The percentage of people in Oxfordshire with a level 4 or higher qualification 

has risen to 35.7 per cent (up from 27.7% in 2001) - similar to the national 

increase. 

 There were 13,300 fewer managers and senior officials resident in 

Oxfordshire in 2011 than in 2001. 

http://insight.oxfordshire.gov.uk/cms/there-are-13300-fewer-managers-and-senior-officials-oxfordshire-2011-2001
http://insight.oxfordshire.gov.uk/cms/there-are-13300-fewer-managers-and-senior-officials-oxfordshire-2011-2001
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Schools Data 

 In 2011, 74 per cent of Key Stage 2 pupils at schools in Oxfordshire gained 

Level 4 or higher in English and Mathematics. 

 In 2011, 18.8 per cent of Key Stage 4 pupils at schools in Oxfordshire gained 

the English Baccalaureate. 

 In 2011, 57.4 per cent of pupils attending schools in Oxfordshire gained 5+ 

A*-C grade GCSEs. 

 3.6 per cent of the working age population resident in Oxfordshire were 

unemployed in July 2011. 

 

 
2.2 Demographics  
 (Oxfordshire Data Observatory – August 2012) 
 

The original data comes from the GLA population model for Oxfordshire districts and 

wards and the forecast figures are based upon the expected housing growth as 

provided by the district councils. 

 

Total Population 

 

The population of Oxfordshire is forecast to increase from 658,677 in 2012 to 

713,306 in 2026.  This is an increase of 54,629 or 8.29 per cent. 

 

The total population forecasts by districts are as follows: 

 

District 2010 2012 2018 2026 

Difference 
between 
2012 & 
2026 

Percentage 
Change 

Cherwell 138,414 139,113 145,148 145,635 6,522 4.69  

Oxford 149,419 150,323 160,634 160,785 10,462 6.96  

South Oxford 132,119 133,412 142,041 147,769 14,357 10.76  

Vale of the White Horse 123,612 124,541 130,533 138,744 14,203 11.40  

West Oxon 109,392 111,288 116,654 120,373 9,085 8.16  

Oxfordshire 652,956 658,677 695,010 713,306 54,629 8.29  

 

 

 

http://insight.oxfordshire.gov.uk/cms/2011-ks2-attainment-oxfordshire-schools
http://insight.oxfordshire.gov.uk/cms/2011-ks2-attainment-oxfordshire-schools
http://insight.oxfordshire.gov.uk/cms/2011-baccalaureate-attainment
http://insight.oxfordshire.gov.uk/cms/2011-baccalaureate-attainment
http://insight.oxfordshire.gov.uk/cms/2011-5-c-gcse-attainment-oxfordshire-schools
http://insight.oxfordshire.gov.uk/cms/2011-5-c-gcse-attainment-oxfordshire-schools
http://insight.oxfordshire.gov.uk/cms/economy-ilo-unemployment-figure
http://insight.oxfordshire.gov.uk/cms/economy-ilo-unemployment-figure
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16-18 Population 

 

The 16-18 population of Oxfordshire is forecast to increase from 23,951 in 2012 to 

25,499 in 2026.  This is an increase of 1,548 or 6.46 per cent. 

 

The 16 -18 population forecasts by district are as follows: 

 

District 2010 2012 2018 2026 

Difference 
between 
2012 & 
2026 

Percentage 
Change 

Cherwell 4,943 4,578 4,283 4,773 195  4.26  

Oxford 5,493 5,198 4,986 6,316 1,118 21.51  

South Oxford 4,976 4,899 5,018 5,182 283  5.78  

Vale of the White 
Horse 

5,245 5,081 4,707 5,172 91  1.79  

West Oxon 4,382 4,195 3,589 4,056 -139  -3.31  

Oxfordshire 25,039 23,951 22,583 25,499 1,548 6.46  

 

At a county level the 16-18 population decreases year on year until 2020 when an 

increase of 560 on the previous year is forecast.  This growth continues to 2026 

when the number of 16-18 year olds predicted is 25,499.  It is not until 2022 that 

2012 numbers are expected again. 

 

At a district level the forecast of decreasing numbers until 2020 is the same with the 

exception of Oxford and South Oxford where growth of 201 and 183 respectively is 

forecast between 2012 and 2020.  

 

19+ Population 

 

The 19+ population of Oxfordshire is forecast to increase from 513,527 in 2012 to 

559,160 in 2026.  This is an increase of 45,633 or 8.89 per cent. 

 

The 19+ population forecasts by district are as follows: 
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District 2010 2012 2018 2026 

Difference 
between 
2012 & 
2026 

Percentage 
Change 

Cherwell 106,596 107,565 113,155 114,734 7,169 6.66  

Oxford 120,423 120,786 127,599 126,286 5,500 4.55  

South Oxford 101,282 102,680 110,891 117,126 14,446 14.07  

Vale of the White Horse 94,579 95,617 100,926 107,928 12,311 12.88  

West Oxon 85,019 86,879 91,135 93,086 6,207 7.14  

Oxfordshire 507,899 513,527 543,706 559,160 45,633 8.89  

 

At a county level the adult population is forecast to increase year on year. 

 

At a district level a very similar trend is forecast with the exception of Oxford and 

Cherwell districts.  In 2018 Oxford starts to see a downward trend with a decrease of 

1,370 between 2017 and 2026.  And Cherwell sees a downward trend begin in 2024 

with a decrease of 439 between 2023 and 2026. 

 

Included within the adult population forecasts are the forecasts for the number of 

people aged 70 and over.  The population for this age group is forecast to increase 

from 73,965 to 106,342.  This is an increase of 32,377 or 43.77 per cent. 

 

The 70+ population forecasts by district are as follows: 

 

District 2010 2012 2018 2026 

Difference 
between 
2012 & 
2026 

Percentage 
Change 

Cherwell 14,688 15,086 18,713 23,420 8,334 55.24  

Oxford 12,529 12,302 13,233 14,523 2,221 18.05  

South Oxford 16,141 16,700 20,712 24,175 7,475 44.76  

Vale of the White Horse 15,012 15,383 18,707 22,571 7,188 46.73  

West Oxon 13,920 14,494 17,931 21,653 7,159 49.39  

Oxfordshire 72,290 73,965 89,296 106,342 32,377 43.77  

 

This shows that almost 70 per cent of the total increase in the 19+ population 

between 2012 and 2026 is due to the growth in the 70 and over age group.  This 

could have significant impact on the number of vacancies due to retirement and the 

demand for care services. 
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2.3 An overview of the local economy 
 

The table below shows an estimation of the number of people employed by industry 

sector in Oxfordshire.  These employment estimates are from the Business Register 

Employment Survey (BRES).  As this is a survey and not a census the numbers are 

subject to standard errors.  The industry sectors are identified using the 2007 

Standard Industrial Classifications.  BRES is regarded as the definitive source of 

official Government employee statistics.   

 

Industry 

Oxfordshire 

Employees 

2008 2009 2010 2011 

No. % No. % No. % No. % 

Agriculture, forestry and fishing 300 0.1 300 0.1 200 0.1 200 0.1 

Mining, Quarrying & Utilities 3,400 1.1 3,700 1.2 3,600 1.2 3,700 1.2 

Manufacturing 26,000 8.3 23,700 7.6 24,600 7.9 25,200 7.9 

Construction 13,500 4.3 14,300 4.6 12,900 4.1 12,200 3.8 

Motor trades 7,000 2.2 5,500 1.8 6,100 2.0 6,300 2.0 

Wholesale 13,100 4.2 11,800 3.8 12,800 4.1 13,100 4.1 

Retail 30,500 9.7 29,400 9.5 29,600 9.5 30,600 9.5 

Transportation & storage 10,000 3.2 8,800 2.8 9,100 2.9 9,100 2.8 
 
Accommodation & food service 
activities 21,000 6.7 19,800 6.4 21,500 6.9 24,900 7.8 

Information & communication 16,000 5.1 16,100 5.2 15,100 4.9 15,800 4.9 

Financial & insurance activities 4,900 1.6 5,500 1.8 5,300 1.7 5,000 1.6 

Real estate activities 3,900 1.2 3,700 1.2 4,000 1.3 4,700 1.5 
 
Professional scientific & 
technical activities 29,000 9.2 32,000 10.3 32,200 10.3 34,200 10.7 
 
Administrative & support service 
activities 23,200 7.4 19,000 6.1 18,700 6.0 20,900 6.5 
 
Public administration & defence; 
compulsory social security 15,700 5.0 15,500 5.0 13,600 4.4 11,700 3.6 

Education 44,700 14.2 47,000 15.2 49,900 16.0 48,600 15.1 
 
Human health & social work 
activities 35,800 11.4 39,100 12.6 38,300 12.3 39,900 12.4 
 
Arts, entertainment, recreation & 
other services 16,900 5.4 15,000 4.8 13,800 4.4 14,700 4.6 
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Total 314,900 
 

310,200 
 

311,300 
 

320,800 
 

Source: BRES 2011 

Please note - The BRES figures only include commercial holdings as opposed to „all‟ holdings.  The farm agriculture 

estimates are collected by the Department for Environment, Food and Rural Affairs and are not included in the BRES 

data. 

 

Oxfordshire’s Main Economic, Skills and Employment Characteristics 
 
Oxfordshire County Council Economic Assessment (November 2012) – draft 

 

Oxfordshire has above average employment in education, professional, scientific and 

technical activities, manufacturing and accommodation and food services. Within 

these broad groups Oxfordshire has particular strengths in key niche sectors of 

higher education, health, scientific research and development (bio-technology, 

space, cryogenics for example), publishing, vehicle manufacture, agriculture and 

tourism.   

 

Of Oxfordshire‟s 27,000 business units in 2010, 89 per cent were micro firms 

(employing 9 or fewer people). 

 

Data for 2008 shows that larger firms, albeit a small proportion of total firms, employ 

over half the workforce. 

 

Businesses employed 3,000 fewer people in 2010 (311,900) than in 2008.  The top 

three industry groups were education (16%), health (12%) and the professional, 

scientific and technical industries (10%).   

 

In 2010 55 per cent (177,900) of Oxfordshire‟s employees worked in the knowledge-

intensive sectors.  Employment in these sectors has continued to grow between 2008 

and 2010 (from 165,000). 

 

It is estimated that about a third of Oxfordshire‟s businesses form the „tradeable‟ 

sector, these are export oriented firms.  

 

In 2009 (the latest data available) Oxfordshire‟s total Gross Value Added (GVA) was 

£14.2 billion. This represents about 8 per cent of the GVA for the south east region. 

Oxfordshire‟s contribution to GVA had increased between 2008 and 2009 but this 

was due to the growth in public sector.   
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Oxfordshire was ranked 16th in Great Britain for GVA per person at £22,163 per 

person.  

 

Oxfordshire has a higher proportion of businesses with a turnover of £49,000 or less 

compared to the south east average. A higher proportion of businesses in the next 

income groups (£50K to £249K) would increase business turnover in the county 

significantly); in turn contributing to the GVA of the county. 

 

Oxfordshire has a higher than average number of businesses for every 1,000 

economically active residents.  

 

New enterprises in Oxfordshire have a higher survival rate than average across the 

South East region and across England as a whole. 

 

More recent data indicates that more businesses started up in 2011 than in the 

previous year.  

 

Levels of self-employment appear to have decreased.  

 

Oxfordshire had the lowest claimant count of any of the local enterprise partnership 

areas in April 2012, at 1.8 per cent of the working age residents.  

 

The proportion of claimants unemployed for 12 months or more has increased from 5 

per cent in April 2009 to 18 per cent in April 2012.  

 

In May 2012 there were 4,900 notified vacancies in Oxfordshire, of which 56 per cent 

were based in the financial and business services industries.   

 

There were 1.6 jobs claimants for each unfilled vacancy in May 2012; the lowest 

since the recession of 2008/09. 

 

Skills Needs in Science Vale UK Key Clusters reports – Emergent Research & 

Consulting (January 2013) 

 

These reports were commissioned by the SVUK partnership and were written on the 

key clusters of Advanced Engineering, Biomedical, Cryogenics, ICT and Space. 
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The reports state that the Science Vale Enterprise Zone is looking to bring around 

200 businesses and between 6,250 and 10,500 jobs to Harwell and Milton Park by 

April 2015.  The Oxfordshire LEP, who is responsible for promoting and co-ordinating 

the zone‟s development, is focusing on inward investment from the green technology, 

advanced materials and engineering, space and high value R&D (e.g. medical 

technologies, bio-technologies and cryogenics) sectors. 

 

The reports highlight the following overarching findings that are relevant to all the 

clusters: 

 Continuous pressure to innovate is shaping cluster development, skills needs 

and labour market opportunities. This might be regarded as an especially 

distinctive feature of science and technology sectors in SVUK – they are 

“cutting edge”, but also work very hard at continuing to be so through ongoing 

innovation and efficiency gains. 

 Joint working and collaboration across each cluster is sometimes limited (both 

formally and informally). There is a lack of sector mechanisms / groups to 

work with on skills issues, with the notable exception of Cryogenics. If the 

priority clusters really exist as communities of businesses with a common 

interest, it must be possible to engage them collectively and enable them to 

engage with each other through events and more networking spaces. 

 It is important to engage young people in career opportunities and education 

& training choices which are relevant to the priority clusters, which account for 

about a third of local employment (significantly higher than the South East as 

a whole). 

 The existing training and Apprenticeship offer needs to be kept relevant and 

up to date, reflecting the rapidly changing nature of work, technology and 

processes in the priority Skills Needs in clusters. This means that 

consideration needs to be given to new and improved equipment in training 

centres; development of teacher, trainer and assessor knowledge and skills; 

and curriculum development in the form of new and/or improved modules. 

 There are particular challenges to engaging SMEs in skills related initiatives, 

given issues of cost, concern about trained staff being lost to the many other 

local science and technology based businesses and public sector 

organisations, and an apparent lack of opportunities to network and come 

together with other employers (which might aid collective approaches).  From 

the provider‟s perspective, SMEs are especially hard to engage, and 
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significant resources put into engagement and business development cannot 

be guaranteed a successful outcome. 

 Higher Apprenticeship opportunities need further exploration. It is clear that a 

number of new opportunities are coming on stream that could of interest to 

employers in priority clusters, both in terms of course content and flexible 

delivery. 

 

A summary of the employment characteristics can be seen below: 

 

SVUK Key Cluster 

Approximate 
number of 

businesses in 
SVUK 

Approximate numbers 
employed  Location 

Quotient 
SVUK Oxon 

Advanced 
Engineering 

100 3,600 14,000 3.8 

Bio/Med-Tech 77 500 3,000 4.6 

ICT 190 1,200 10,000 1.2 

Cryogenics It is not possible to model the SVUK workforce using national 
statistics given that employing organisations using cryogenics or 

in space are mapped against more generic SIC codes. Space 

Data Source: Emergent Research & Consulting cluster reports – Jan 2013 

 

The location quotient is a way of quantifying how concentrated a particular industry or 

cluster is in a region as compared to the nation. It can reveal what makes a particular 

region “unique” in comparison to the national average.  For example a location 

quotient of 4.6 suggests there is 4-5 times as much employment in the sector locally 

as you would expect if the local economy reflected the national one. 

 

 

2.4 Unemployment  
(nomis – official labour market statistics) 

 

Job Seekers Allowance (JSA) claimants are people who are actively seeking work. 

This is not an official measure of unemployment, but it is the most up-to-date 

indication of unemployment trends.  The figures do not capture the full picture of 

unemployment as some people do not claim JSA. 

 

The total number of people making JSA claims in Oxfordshire can be seen in the 

table below: 
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Oxfordshire 
Claimants 
 

2010 2011 2012 

January 9,130 7,500 7,850 

February 8,795 7,905 8,180 

March 8,565 7,835 8,010 

April 8,720 7,675 7,605 

May 7,750 7,600 7,290 

June 7,335 7,580 7,020 

July 7,400 7,880 6,960 

August 7,500 8,045 6,870 

September 7,470 7,890 6,675 

October 7,335 7,715 6,510 

November 7,230 7,600  - 

December 7,165 7,600  - 

Data rounded to nearest 5 

 
 Total number of JSA claimants in Oxfordshire has fallen by 17.1 per cent 

during 2012 (January to October), from 7,850 to 6,510.  This compares to an 

increase of 2.9 per cent (7,500 to 7,715) over the same period in 2011. 

 The majority of the decreases were seen in the Oxford and Cherwell districts 

(455 and 375 respectively). 

 The lowest numbers of claimants are in West Oxfordshire (830) and The Vale 

of the White Horse (980). 

 

The number of people making JSA claims broken down by gender is shown in the 

table below: 

 

Oxfordshire 
2010 2011 2012 

Male Female Male Female Male Female 

January 6,635 2,490 5,180 2,320 5,265 2,585 

February 6,360 2,435 5,385 2,520 5,485 2,695 

March 6,200 2,365 5,275 2,560 5,340 2,670 

April 6,270 2,450 5,135 2,540 5,065 2,540 

May 5,535 2,215 5,060 2,540 4,865 2,425 

June 5,195 2,140 5,015 2,565 4,625 2,395 

July 5,115 2,285 5,185 2,695 4,550 2,410 

August 5,070 2,435 5,230 2,815 4,400 2,470 

September 5,015 2,455 5,165 2,725 4,265 2,410 

October 4,985 2,350 5,040 2,675 4,155 2,355 

November 4,965 2,265 4,995 2,605 - - 
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December 4,970 2,195 5,105 2,495 - - 

Data rounded to nearest 5. 

      

The number of people making JSA claims broken down by age is shown in the table 

below: 

 

Oxfordshire 
2011 2012 

18-24 25-49 50+ 18-24 25-49 50+ 

January 1,905 4,285 1,285 1,910 4,495 1,420 

February 2,085 4,430 1,360 2,050 4,665 1,435 

March 2,055 4,400 1,345 1,985 4,560 1,430 

April 1,935 4,370 1,335 1,800 4,400 1,375 

May 1,865 4,385 1,315 1,685 4,250 1,325 

June 1,825 4,405 1,320 1,555 4,125 1,315 

July 2,045 4,470 1,335 1,635 4,020 1,290 

August 2,145 4,500 1,380 1,600 4,005 1,245 

September 2,120 4,415 1,335 1,585 3,875 1,205 

October 2,000 4,345 1,355 1,475 3,815 1,210 

November 1,955 4,295 1,330 - - - 

December 1,915 4,310 1,345 - - - 

 

 Claimants aged 18-24 have fallen by 22.2 per cent in 2012 (January to 

October) compared with an increase of 5 per cent over the same period in 

2011.   

 The remaining age groups of 25-49 and 50+ have shown decreases of 15.1 

per cent and 14.8 per cent respectively in 2012 (January to October) 

compared to increases of 1.4 and 5.4 per cent respectively over the same 

period in 2011. 

 Older workers form a large cohort of the unemployed and therefore while it is 

important to focus on improving the educational attainment and skills of young 

people not in education, employment or training, increasing attention should 

be paid to the older workers. 

 Claimants from ethnic minority groups have decreased by 13.9 per cent in 

2012 (January to October) compared to an decrease of 17.6 per cent for 

white claimants.  This compares to increases of 14.4 per cent for ethnic 

minority claimants and 2.6 per cent for white claimants over the same period 

in 2011.  
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2.5 Employer Skills Needs in Oxfordshire 
 
UKCES Employer Skills Survey 2011 – July 2012 
(Oxfordshire data highlighted by the UKCES Survey 2011 – interviews took place 
between March and July 2011) 

 

912 establishments in Oxfordshire were interviewed and then local weights were used to 

weight the results back up to the LEA population (of establishments or employees).  

 

Work-readiness of education leavers 

Nearly a third of establishments (31%) have recruited at least one person straight 

from education in the two or three years prior to the survey.  Most employers found 

these education leavers to be well prepared for work, with the proportion increasing 

with the recruit‟s age and/or education level (up to 79% for university leavers).  Note 

that employers viewed 17-18 year old Further Education leavers as better prepared 

than 17-18 school leavers (69% compared to 60%), despite them having spent the 

same time in education.  This may be because FE leavers are more likely to combine 

work and study, or may be taking more vocational courses compared to those in 

school. 

 

Where employers had reported that education leavers were poorly-prepared for work 

they were asked to indicate what skills and attributes they were lacking (see Table 

below). 

 

Skills lacked by education leavers 

 16 year-old 

school 

leavers (%) 

17-18 year-

old school 

leavers (%) 

17-18 year-

old FE 

leavers     (%) 

University or 

HE leavers            

(%) 
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Number of 
establishments 
(unweighted) 
 

9,784 127 12,386 176 11,442 133 13,762 228 

Lack of working 
world / life 
experience or 
maturity 

 

23 19 18 24 13 19 8 9 

Poor attitude / 
personality or lack of 

18 20 14 16 11 12 5 7 



 

29 
 

Base: all establishments who have recruited education leavers in the past 12 months 

 

Recruitment and skill shortages 

22 per cent of establishments had at least one vacancy and a total of 10,100 

vacancies were reported (compared with 15% and 533,400 in England).   

 

7 per cent had at least one „hard-to-fill‟ vacancy (compared with 5% in England).  A 

total of 2,100 „hard-to-fill‟ vacancies were reported, 21 per cent of all vacancies (22% 

in England).  5 per cent of the establishments (compared to 5% in England) reported 

having difficulties in filling vacancies due to a lack of skills, qualifications or 

experience in applicants for the role (this is called a „skill-shortage vacancy‟ or SSV).   

 

While „hard-to-fill‟ vacancies may not be common, 95 per cent of establishments 

reporting them state that they do have a significant impact on their business. 

 

Internal Skills Mismatch 

Although the majority of establishments have the skills they require, almost 16,000 

employees (5%) were deemed not fully proficient (i.e. have a skills gap). 

 

Some occupations and industries are impacted by skills gaps more than others. 

 

 

 

 

 

 

 

 

motivation 
 
Lack required skills 
or competencies 
 

10 13 9 14 8 4 5 6 

Lack of common 
sense 
 

6 2 4 2 3 <1 2 0 

Literacy/numeracy 
skills 

 

5 4 3 2 2 1 1 0 

Poor education 
 

3 2 2 7 2 <1 1 <1 
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Incidence of skills gaps by occupation 

 

Occupation 
Oxfordshire 

(%) 

England 

(%) 

Number of establishments (unweighted) 912 74,156 

Managers 

 

4 4 

Professionals 

 

1 1 

Associate professionals 

 

3 1 

Administrative/clerical staff 

 

5 4 

Skilled trades 

 

3 3 

Caring, leisure and other services staff 

 

2 2 

Sales/customer service staff 

 

6 5 

Machine operatives 

 

1 1 

Elementary staff 4 4 

Base: all establishments 

 

Employer investment in training and workforce development 

71 per cent of work places (compared with 66% in England) provided on or off the job 

training for some of their staff in the previous 12 months.   

 

Of those that did not provide training, the main reason was cited as „staff were fully 

proficient and did not need training‟ (51%).  16 per cent cited no money for training as 

the reason for not providing training.  It is interesting that no establishments cited 

either „the quality of the courses or providers locally is not satisfactory‟ or „difficult to 

get information about the courses available locally‟ as a reason for not providing 

training.  For all reasons see table below. 

 

Of the employers that trained their staff, 40 per cent (28% of all employers) had 

funded or arranged training which was intended to lead to a nationally recognised 

qualification.  This is compared to 46 per cent (30% of all employers) in England. 
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Reasons for not providing training 

 

Reasons for not providing training Oxfordshire 

(%) 

England 

(%) 

Number of establishments (unweighted) 156 
 

16,826 
 

All our staff are fully proficient / no need for training 
 

51 64 

No money available for training 

 
16 11 

Training is not considered to be a priority for the establishment 

 
8 10 

No training available in relevant subject area 

 
3 7 

Learn by experience/Learn as you go 

 
5 3 

Managers have lacked the time to organise training 

 
5 3 

External courses are too expensive 
 

4 2 

Employees are too busy to undertake training and 
development 

 

2 2 

Small firm/training not needed due to size of establishment 

 
<1 1 

Employees are too busy to give training 

 
1 1 

Business not operating long enough/New business (inc. 
takeover transition) 

 

2 1 

Trained staff will be poached by other employers 

 
1 1 

The courses interested in are not available locally 
 

<1 1 

I Don't know what provision is available locally 

 
1 1 

The start dates or times of the courses are inconvenient 

 
1 1 

The quality of the courses or providers locally is not 
satisfactory 

 

0 <1 

No new staff (only train new staff) 

 
1 <1 
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Difficult to get information about the courses available locally 

 
0 0 

Other 

 
4 4 

No particular reason 

 
8 8 

Don't know 

 
6 6 

Base: all establishments that do not provide training 

 
Oxfordshire Employer Skills Survey 
(Oxfordshire County Council, Economy and Skills Team survey - December 2012) 

 

The county council‟s Economy and Skills team is undertaking research into the 

identification of skills needs.  There have been 149 responses so far with the majority 

(72%) having fewer than 50 employees.   

Skills in the general workforce were rated as follows: 

 

52 companies employ young people aged 16-18.  Only 18 of those felt that the young 

people had the skills they required (35%).  The table below shows the skills that 

employers require in young people. 

 

Skills employers require in young people: 
No of 

responses 

Self- management 25 

Business & Customer Awareness 20 

Communication & Literacy 14 

Able to use initiative 12 

 
Team 

Working 

Business 
& 

Customer 
Awareness 

Problem 
Solving 

Communication 
& Literacy 

Application 
of 

numeracy 

Application 
of IT 

Very 
important 

70 53 36 55 33 28 

Important 9 21 41 22 38 33 

Not 
important 

2 6 3 3 8 17 

Not at all 
important 

0 0 0 0 1 1 

Total 81 80 80 80 80 79 
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Team Working 11 

Good attitude 11 

Problem Solving 10 

Application of numeracy 9 

Hard working 8 

Application of IT 6 

Other 3 

 

51 companies that responded offer apprenticeships. 40 companies who do not 

employ an apprentice have considered doing so.  For those companies that would 

not consider employing an apprentice the main barriers are insufficient work load to 

increase the workforce or they believe an apprentice would not fit their needs. 

 

Specific questions were asked to those within the Engineering and Manufacturing 

sector of which there were 17.  Recruitment issues specific to their sector included: 

 A lack of applicants with specific high level skills such as CNC machine 

programming, electronic engineers and engineering of cryogenic equipment 

 Recruitment and retention of young people 

 

87 per cent of those who responded expect to train new recruits.  48 accessed local 

training providers with only 5 companies finding it difficult to find training locally.   

 
Oxfordshire Skills for Work Survey 
(Oxfordshire Skills Board - November 2012) 

 

The Oxfordshire Skills Board, following the production of the 1st Annual Skills Needs 

Analysis, identified the development of employability skills as a priority.  As a result a 

survey was developed where young people in schools were asked to give their views 

about the importance of seven sets of skills, which employers have said are 

important when employing young people.  The results from this question can be seen 

in the table below. 

 

In November 2012 964 Oxfordshire young people aged 11 -14 responded to the 

Skills for Work survey.  92.8 per cent were studying in secondary schools. 
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The young people were then asked to indicate which of these skills they felt were 

currently taught in their school.  The results were as follows: 

 

Skill 

 

Number who felt that skill 

was taught in school (%) 

 

Self management 53.0% 

Team Working 87.8% 

Business and customer awareness 18.4% 

Communication and literacy skills 81.0% 

Numeracy skills 88.6% 

Problem solving skills 73.2% 

IT skills 88.4% 

 

 
Skill 
 

Very 
Important 

Important Not 
Important 

Not at all 
Important 

 
Self-Management  

(being flexible, being on time, willing to reflect 
and make improvements, taking responsibility) 
 

 

 
62.6% 

 

 
 

35.4% 
 

 
 

1.2% 

 
 

0.8% 

 
Team Working  

(Respecting others, being able to cooperate, 
influence and contribute) 
 

 

 
54.9% 

 

 
 

42.4% 

 
 

2.0% 

 
 

0.7% 

 
Business and Customer Awareness  

(Understanding the basics of promoting, 
advertising and marketing a product or 
business to customers) 
 

 
 

32.2%  

 

 
54.3% 

 
 

10.2% 

 
 

2.3% 

 
Problem Solving  

(Thinking creatively about problems and 
solutions, analysing facts and situations) 
 

 
 

36.8% 
 

 

 
57.1% 

 
 

4.8% 

 
 

1.4% 

 
Communication and Literacy  

(Ability to produce clear, structured written 
work and communicate effectively) 
 

 

 
60.0% 

 

 
 

35.0% 

 
 

3.6% 

 
 

1.4% 

 
Numeracy Skills  

(Good grasp of using numbers and application 
of mathematics e.g. weighing or measuring) 
 

 
 

48.2% 
 

 
 

46.1% 

 
 

4.6% 

 
 

1.0% 

 
IT Skills 

 
32.0% 

 

 

56.3% 
 

9.8% 
 

1.9% 
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69.3 per cent though that work experience was very important in helping them get 

employment with 25 per cent thinking it was important and 1.5 per cent thinking it 

was not important.  4.3 per cent said they did not know. 

 

Oxfordshire STEM sector research into technical and academic needs 
(OXETA / Independent Employers Forum - September 2012) 

 

Research was carried out between June and August 2012 into STEM sector 

organisations‟ technical and academic needs.  It resulted in responses from 27 

organisations. 

 

Findings include: 

 52.4 per cent have vacancies 

 71.5 per cent have trouble recruiting people with the right skills 

 41.7 per cent describe their workforce as „older than they would like‟ 

 56.3 per cent believe the range of training on offer locally is unsatisfactory 

 57.9 per cent do not believe training providers will be able to support future 

training needs 

 85.0 per cent would/might be interested in combining training needs with 

other local companies to achieve improved quality and overall cost savings 

 60.0 per cent are unaware of any financial initiatives 

 78.9 per cent are unaware of the Government‟s employer led funding 

initiative, however 80 per cent would/might be interested in entering a bid 

 94.7 per cent are aware of Apprenticeships 

 31.6 per cent employ an apprentice 

 72.2 per cent more likely to employ an apprentice if they were to have input 

into the courses offered 

 68.4 per cent would/might be willing to provide opportunities for industrial 

secondment of lecturers and teachers 

 The biggest barrier to the recruitment of apprentices is „lack of knowledge‟ 

 58.8 per cent would/might like to help new businesses start up 

 64.7 per cent would/might like to offer mentoring 

 66.7 per cent would like to see a technical centre to provide a centralised 

support function utilising the latest equipment and resources 
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 83.3 per cent would/might be interested in supporting a local media event or 

awards ceremony to champion the importance of science, technology and 

engineering roles in business 

 67.3 per cent would/might be willing to provide a one hour visit, taster day or 

work experience for an individual or a group of young people at their company 

 The majority of the organisations are not familiar with a number of public and 

industry bodies, including the local authority, sector skills councils, the LEP 

and the National Apprenticeship Service  

 

Oxfordshire Barriers to Growth Survey 
(Local Enterprise Partnership – January 2013) 

This six monthly survey was launched in order to identify the priorities of the business 

community. 

 

The survey confirmed that the priorities for businesses in Oxfordshire are: 

 Digital infrastructure 

 Transport infrastructure 

 Improved skills 

 Access to finance 

 Improved business support 

 Lack of affordable housing 

 Access to commercial premises and sites. 

Looking at the skills priority in more detail, for each level and type of skill, around half 

of respondents (ranging from 41% to 61%) said that lack of skills had no impact on 

their business. 

 

Nevertheless respondents reported the following as areas of real concern: 

 Half of respondents stated they had problems recruiting people who had 

basic numeracy, literacy and/or IT skills and that this had a significant or 

severe impact on 18 per cent of businesses 

 More than half (56.7%) of respondents stated they had problems recruiting 

staff with soft skills – such as communication or team work abilities and this 

had a significant or severe impact on 15 per cent of businesses 

 Most (61.5%) respondents stated they did not have problems recruiting 

people who had the right technical skills in science, engineering and 

technology. Nevertheless of those reporting problems more than half said this 
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area of skills shortage caused significant or severe impact on their 

businesses – a figure that could well have been higher if the life science and 

engineering sectors were better represented in the survey 

 Perhaps surprisingly 46 per cent of respondents reported having problems 

accessing high level (graduate and above) skills and that this caused 

moderate, significant or severe impact on 37 per cent of businesses. 
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Section 3 - Skills 

 
3.1 Skills Priorities and Issues 
  

The Oxfordshire Local Enterprise Partnership has identified skills priorities and 

challenges to be addressed. 

 

The spatial priorities are: 

 Science Vale UK – building on its designation as a national science and 

innovation campus. 

 Bicester – using the eco town to act as a focus for delivering sustainable 

development. 

 Oxford – continuing to support this world class centre of education, research 

and innovation. 

 
 

The skills and employment priorities are: 

 Demand for high level skills in the following sectors: 

o ICT and telecommunications 

o Health 

o Government departments and agencies 

o Care and development 

o Science and technology 

o Teaching and research 

 

The following four key themes were identified from the Oxfordshire Skills Board Skills 

Needs Analysis evidence paper;  

 

 Priority sectors for skills development  

 The demand for high level skills  

 The skills required to access the workforce  

 Making appropriate training available to all young people up to age 18  
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3.2 Workforce Skills 
(ONS/NOMIS data – as at December 2012) 

 

In 2011 44.8 per cent of Oxfordshire‟s working age population was educated to 

degree level (NVQ4) with many of these employed in high tech industries.  This 

placed Oxfordshire ahead of all its statistical neighbours.  This compares to 35.7 per 

cent in 2008, 35.1 per cent in 2009 and 40.4 per cent in 2010.  It also means that the 

county council target of maintaining the percentage of 35.1 is being met.  

 

65.1 per cent of working age people in Oxfordshire were qualified to NVQ3 

(equivalent to two A levels) or above, well above the average for England (52.4%) 

and 2nd compared to its statistical neighbours.  This compares to 57.5 per cent in 

2008, 56.1 per cent in 2009 and 65.1 per cent in 2010.  This means that the county 

council target of having 58 per cent qualified to this level by 2014 has been achieved 

early. 

 

76.8 per cent of the working age population in Oxfordshire was qualified to NVQ2 

level or above (5 or more GCSEs at grades A*-C or equivalent).  This compares to 

70.4 per cent in 2008, 70.8 per cent in 2009 and 73.9 per cent in 2010.  This means 

that the county council target of having 73.3 per cent qualified to this level by 2014 

has been achieved early. 

 

In 2011 6.9 per cent of working age residents had no qualifications (ranked 6th out of 

11 with statistical neighbours). This is below the national and regional average, and 

below averages of similar areas like Cambridgeshire (7.7%).  This compares to 6.5 

per cent in 2008, 7.4 per cent in 2009 and 8.7 per cent in 2010. 

 
 
3.3 16-19 Participation in Education and Training 
 

Raising the Participation Age (RPA) 

The Education and Skills Act 2008 increases the minimum age at which young 

people in England can leave learning requiring them to continue in education or 

training, until the end of the academic year in which they turn 17 from 2013, and until 

their 18th birthday from 2015.  

 

RPA does not mean young people must stay in school; they will able to choose one 

of the following options:  
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 full-time education, such as school, college or home education  

 work-based learning, such as an Apprenticeship  

 part-time education or training if they are employed, self-employed or 

volunteering for more than 20 hours a week.  

 

June 2012 figures show that the 16 and 17 year old participation rate was 83.8 per 

cent, compared to the South-East figure of 86.4 per cent and the National figure of 

87.3 per cent.  This is a decrease of 0.2 per cent on June 2011.   This decrease in 

participation could be partly explained by the increase of 4.9 percentage points for 

the current activity not known from 5.1 per cent to 10.0 per cent. 

 

For 16-18 year old Oxfordshire residents in 2011/12 there were: 

 

 6,448 in FE (a decrease of 4.05% over the last 3 years) 

 5,883 in school sixth forms and academies (a decrease of 3.6% over the last 

3 years) 

 1,726 undertaking an apprenticeship (an increase of 1.71% over last 3 years) 

 

The decrease in participation in FE and school sixth forms appears to be as a result 

of two factors; a decrease in the 16-18 population (a 1,088 decrease between 2010 

and 2012) and an increase in the take-up of Apprenticeships. 

 

Not in Education, Employment or Training (NEET) 
(Data from Youth, Engagement and Opportunities team – Profile database) 

 

August 2012 data has been used as the number of unknowns in the January 2013 figures is very high 

(44.3%). 

 

The numbers who were not in education, employment or training in years 12-14 were 

940 (5.4%). 

 

The numbers of young people who are NEET by hub is as follows: 

 

Hub 
NEET 

% Number 

Abingdon 5.0 150 

Didcot 3.4 112 

East Oxford 6.6 163 
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Littlemore 10.4 178 

Banbury 6.9 145 

Bicester 4.0 72 

Witney 4.1 138 

 

Of the 940 young people who are NEET: 

 152 of these had learning difficulties and/ or disabilities (7.7% of LLDD 

clients);  

 100 were teenage parents (41.5% of cohort);  

 30 were care leavers (17.6% of cohort);  

 18 were young offenders (27.7% of cohort). 

 

Qualification levels 
(EFA data) 

 

The table below shows the level of qualification taken by 16-18 year old Oxfordshire 

learners who studied at an FE provider in 2009/10, 2010/11 and 2011/12. 

 

Level 2009/10 2010/11 2011/12 

Entry Level 280 351 331 

Level 1 1,016 1,058 1,158 

Level 2 1,375 1,356 1,405 

Level 3 3,667 3,546 3,486 

Level 4 23 75 8 

Other Level/Unknown 359 78 60 

Total learners 6,720 6,464 6,448 

Source: EFA data pivot table as at 30
th
 Oct „12 

 

The table below shows the level of qualification taken by 16-18 year old Oxfordshire 

learners who studied at a school sixth form (including academies) in 2009/10, 

2010/11 and 2011/12. 

 

Level 2009/10 2010/11 2011/12 

Level 1 14 1 5 

Level 2 227 195 157 

Level 3 5,855 5,614 5,721 

Level 4  0 28 0 

Other Level/Unknown 4 0  0 

Total learners 6,100 5,838 5,883 
Source: EFA data pivot table as at 30

th
 May „12 
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Sectors 
(EFA data)  

 

The table below shows the number of learning aims taken in each sector subject 

areas for 16-18 year old Oxfordshire residents in FE providers in 2009/10, 2010/11 

and 2011/12.  

 

Sector Skills Area 

Year 

2009/10 2010/11 2011/12 
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Preparation for Life and Work* 7,423 8,336 8,272  

Arts, Media and Publishing 2,167 2,030 1,884  

Health, Public Services and Care 1,197 1,041 1,423  

Science and Mathematics 1,513 1,379 1,123  

Leisure, Travel and Tourism 1,316 1,152 1,108  

Retail and Commercial Enterprise 859 828 848  

Business, Administration and Law 841 758 705  

Languages, Literature and Culture 852 719 703  

Agriculture, Horticulture and Animal Care 540 460 626  

Engineering and Manufacturing Technologies 634 499 612  

Information and Communication Technology 758 538 387  

Social Sciences 451 388 371  

Construction, Planning and the Built Environment 186 265 330  

History, Philosophy and Theology 264 260 264  

Education and Training 10 3 1  

Source: EFA pivot tables as at 30
th

 Oct „12 

 

The table below shows the number of learning aims taken in each sector subject 

areas for 16-18 year old Oxfordshire residents in school sixth forms (including 

academies) in 2009/10, 2010/11 and 2011/12.  
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Sector Skills Area 

Year 

2009/10 2010/11 2011/12 
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Science and Mathematics 7,966 7,795 8,139  

Languages, Literature and Culture 2,825 2,466 2,453  

Arts, Media and Publishing 2,767 2,461 2,451  

Social Sciences 2,259 2,311 2,422  

History, Philosophy and Theology 2,371 2,032 2,081  

Preparation for Life and Work 1,181 1,364 1,271  

Leisure, Travel and Tourism 1,253 1,150 1,124  

Business, Administration and Law 1,319 1,080 1,046  

Information and Communication Technology 715 564 610  

Engineering and Manufacturing Technologies 447 400 396  

Health, Public Services and Care 263 241 251  

Retail and Commercial Enterprise 13 20 28  

Agriculture, Horticulture and Animal Care 12 14 7  

Construction, Planning and the Built Environment 0 0 0 = 

Education and Training 0 0 0 = 
Source: EFA pivot tables as at 30

th
 May „12 

 

* Please note that the Preparation for Life & Work sector subject area includes qualifications 

such as Key Skills, Functional Skills, ESOL, Personal & Social Development and A-level 

General Studies. These are likely to be taken alongside and supporting other subjects. 

 

Participation in FE providers for 16-18 year old Oxfordshire residents in 2011/12 by 

sector and level is as follows: 

 

Sector Skills Area Level 
Year 

2009/10 2010/11 2011/12 

Agriculture, Horticulture and Animal Care Entry Level 0 10 2 

  Level 1 111 119 202 

  Level 2 239 179 256 

  Level 3 165 152 166 

  Other Level 25 0 0 

Total Agriculture, Horticulture and Animal Care 540 460 626 

Arts, Media and Publishing Entry Level 3 29 14 

  Level 1 96 119 109 

  Level 2 458 302 256 
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  Level 3 1,605 1,516 1,503 

  Level 4 5 64 2 

  Other Level 78 2 6 

Total Arts, Media and Publishing 2,167 2,030 1,884 

Business, Administration and Law Entry Level 13 0 3 

  Level 1 54 45 86 

  Level 2 223 169 145 

  Level 3 535 534 465 

  Level 4 16 10 6 

  Other Level 35 0 0 

Total Business, Administration and Law 841 758 705 

Construction, Planning and the Built Environment Entry Level   26 33 

  Level 1 118 158 216 

  Level 2 59 72 72 

  Level 3 5 8 9 

  Other Level 4 1 0 

Total Construction, Planning and the Built Environment 186 265 330 

Education and Training Level 2 5 1 1 

  Level 3 3 0 0 

  Level 4 2 2 0 

Total Education and Training 10 3 1 

Engineering and Manufacturing Technologies Entry Level 64 76 73 

  Level 1 188 92 191 

  Level 2 204 147 158 

  Level 3 169 184 190 

  Other Level 9 0 0 

Total Engineering and Manufacturing Technologies 634 499 612 

Health, Public Services and Care Entry Level 6 73 64 

  Level 1 263 185 314 

  Level 2 328 277 620 

  Level 3 594 502 425 

  Other Level 6 4 0 

Total Health, Public Services and Care 1,197 1,041 1,423 

History, Philosophy and Theology Entry Level   0 9 

  Level 2 1 0 1 

  Level 3 201 260 254 

  Other Level 62 0 0 

Total History, Philosophy and Theology 264 260 264 

Information and Communication Technology Entry Level 8 6 4 

  Level 1 420 184 71 

  Level 2 69 90 64 

  Level 3 257 258 248 

  Other Level 4 0 0 

Total Information and Communication Technology 758 538 387 

Languages, Literature and Culture Entry Level 7 0 2 

  Level 1 84 10 6 

  Level 2 246 241 264 

  Level 3 394 467 431 

  Other Level 121 1 0 

Total Languages, Literature and Culture 852 719 703 

Leisure, Travel and Tourism Level 1 206 155 163 

  Level 2 557 531 440 

  Level 3 553 465 505 

  Other Level 0 1 0 
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Total Leisure, Travel and Tourism 1,316 1,152 1,108 

Preparation for Life and Work Entry Level 1,559 2,681 2,630 

  Level 1 3,133 4,356 4,001 

  Level 2 2,192 951 1,442 

  Level 3 503 300 183 

  Other Level 36 48 16 

Total Preparation for Life and Work 7,423 8,336 8,272 

Retail and Commercial Enterprise Entry Level 8 34 20 

  Level 1 256 238 183 

  Level 2 363 451 485 

  Level 3 122 103 160 

  Other Level 110 2 0 

Total Retail and Commercial Enterprise 859 828 848 

Science and Mathematics Level 1 15 8 12 

  Level 2 441 377 246 

  Level 3 1,024 994 865 

  Other Level 33 0 0 

Total Science and Mathematics 1,513 1,379 1,123 

Social Sciences Level 2 14 6 4 

  Level 3 371 382 367 

  Other Level 66 0 0 

Total Social Sciences 451 388 371 

Source: EFA pivot tables as at 30
th

 Oct „12 

 

Participation in school sixth form (including academies) for 16-18 year old 

Oxfordshire residents in 2011/12 by sector and level is as follows: 

 

Sector Skills Area Level 
Year 

2009/10 2010/11 2011/12 

Agriculture, Horticulture and Animal Care Level 2 12 13 5 

  Level 3 0 1 2 

Total Agriculture, Horticulture and Animal Care 12 14 7 

Arts, Media and Publishing Level 1 9 0 0 

  Level 2 79 44 34 

  Level 3 2,679 2,417 2,417 

Total Arts, Media and Publishing  2,767 2,461 2,451 

Business, Administration and Law Level 1 17 15 0 

  Level 2 98 60 23 

  Level 3 1,204 1,005 1,023 

Total Business, Administration and Law  1,319 1,080 1,046 

Engineering and Manufacturing Technologies Level 2 17 0 3 

  Level 3 430 400 393 

Total Engineering and Manufacturing Technologies  447 400 396 

Health, Public Services and Care Level 2 52 22 47 

  Level 3 211 219 204 

Total Health, Public Services and Care  263 241 251 

History, Philosophy and Theology Level 2 160 97 80 

  Level 3 2,211 1,935 2,001 
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Total History, Philosophy and Theology  2,371 2,032 2,081 

Information and Communication Technology Level 1 8 0 0 

  Level 2 63 37 52 

  Level 3 644 527 558 

Total Information and Communication Technology  715 564 610 

Languages, Literature and Culture Entry Level 18 16 0 

  Level 1 0 0 0 

  Level 2 348 272 218 

  Level 3 2,459 2,178 2,235 

Total Languages, Literature and Culture  2,825 2,466 2,453 

Leisure, Travel and Tourism Level 1 24 38 5 

  Level 2 378 311 234 

  Level 3 851 801 885 

Total Leisure, Travel and Tourism  1,253 1,150 1,124 

Preparation for Life and Work Entry Level 13 0 0 

  Level 1 51 24 16 

  Level 2 29 111 81 

  Level 3 1,088 1,229 1,174 

Total Preparation for Life and Work  1,181 1,364 1,271 

Retail and Commercial Enterprise Level 1 1 0 0 

  Level 2 11 9 14 

  Level 3 1 11 14 

Total Retail and Commercial Enterprise  13 20 28 

Science and Mathematics Level 1 7 4 0 

  Level 2 559 361 289 

  Level 3 7,400 7,430 7,850 

Total Science and Mathematics  7,966 7,795 8,139 

Social Sciences Level 2 0 6 6 

  Level 3 2,259 2,305 2,416 

Total Social Sciences  2,259 2,311 2,422 

Source: EFA pivot tables as at 30
th

 May „12 

 

 

3.4 STEM Subject Participation 
(EFA and LA data) 

 

Demand for STEM skills is expected to rise. Based on Working Futures 2004-2014 (Wilson et 

al, 2006), CBI (2008) suggest that by 2014, 730,000 extra jobs will require candidates with 

STEM skills. Growth in employment is projected to be fastest for those with the highest level 

qualifications. The number of those in employment with no or few formal qualifications is 

projected to decline. The Working Futures 2004-2014 results generally suggest, with the 

exception of Medicine, that the “demand” for those qualified in most STEM subjects will grow 

significantly faster than the average for all subject groups. 
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In this analysis STEM subjects have been identified by using the sector skills areas 

of science (excluding Psychology), mathematics and statistics, engineering, 

engineering and manufacturing technologies, and manufacturing technologies.   

 

Key Stage 4 

 

Learners at this stage participate in qualifications from entry level through to level 3. 

 

The take up of STEM learning aims at Oxfordshire schools at key stage 4 has 

decreased by 6.1 per cent between 2010 and 2012 (19,918 to 18,698).   

 

Science subjects saw a decrease in take up from 12,079 to 11,764 (2.6%), 

mathematics and statistics a decrease from 7,766 to 6,868 (11.6%) whilst 

engineering take up decreased from 73 to 66 (9.6%). 

 

STEM Sector Subject Areas Level 
Year 

2009/10 2010/11 2011/12 

Engineering Level 2 73 77 66 

Total engineering learning aims 73 77 66 

Mathematics and Statistics Entry & Level 1 223 380 173 

  Level 2 7,357 7,132 6,560 

  Level 3 186 196 135 

Total mathematics and statistics learning aims 7,766 7,708 6,868 

  Level 1 17 18 0 

Science (excluding Psychology) Level 2 12,061 12,661 11,756 

  Level 3 1 21 8 

Total science learning aims 12,079 12,700 11,764 

TOTAL STEM LEARNING AIMS 19,918 20,485 18,698 

Source: OCC provisional 2012 school data  

 

16 - 18 

The take up of STEM learning aims by 16-18 Oxfordshire residents in FE providers 

has decreased by 22.8 per cent between 2009/10 and 2011/12 (1,608 to 1,241), as 

shown in the table below.  

 

STEM Sector Subject Areas Level 
Year 

2009/10 2010/11 2011/12 

Engineering Level 1 109 45 58 

  Level 2 76 86 68 

  Level 3 158 152 171 

Total engineering learning aims 343 283 297 

Engineering and Manufacturing 
Tech Level 1 2 0 0 



 

48 
 

 
Level 2 14 1 3 

Total engineering and manufacturing tech learning 
aims 16 1 3 

Manufacturing Technologies Level 1 8  0 22 

  Level 2 26 24 24 

  Level 3 4 21 12 

  Other Level 8 0 0 

Total manufacturing technologies learning aims 46 45 58 

Mathematics and Statistics Level 1 15 8 12 

  Level 2 295 300 190 

  Level 3 254 239 213 

Total mathematics and statistics learning aims 564 547 415 

Science (excluding Psychology) Level 2 115 76 55 

  Level 3 491 501 413 

  Other Level 33 0 0 

Total science learning aims 639 577 468 

TOTAL STEM LEARNING AIMS 1,608 1,453 1,241 

Source: EFA pivot tables as at 30
th

 Oct „12 

 

The take up of STEM learning aims by 16-18 Oxfordshire residents in school sixth 

forms (including academies) has decreased by 1.04 per cent between 2009/10 and 

2011/12 (7,002 to 6,929), as shown in the table below.  

 

STEM Sector Subject Areas Level 
Year 

2009/10 2010/11 2011/12 

Engineering Level 2 10 0 3 

  Level 3 42 55 63 

Total engineering learning aims 52 55 66 

Manufacturing Technologies Level 2 7 0 0 

  Level 3 388 345 330 

Total manufacturing technologies learning aims 395 345 330 

Mathematics and Statistics Level 1 7 4 0 

  Level 2 427 315 258 

  Level 3 2,368 2,281 2,339 

Total mathematics and statistics learning aims 2,802 2,600 2,597 

Science (excluding Psychology) Level 2 121 36 20 

  Level 3 3,632 3,755 3,916 

Total science learning aims   3,753 3,791 3,936 

TOTAL STEM LEARNING AIMS 7,002 6,791 6,929 
Source: EFA pivot tables as at 30

th
 May „12 
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3.5 Travel to Learn for 16-18 year olds  
(EFA data) 

 

There were 6,448 (6,470 in 2010/11 and 6,730 in 2009/10) students living in 

Oxfordshire in 2011/12 who attended an FE institution with 83 per cent studying at an 

Oxfordshire provider. 

 

In 2011/12 1,090 of these Oxfordshire residents (941 in 2010/11 and 1,181 in 

2009/10) aged 16-18 accessed provision from FE providers based outside 

Oxfordshire.  Please note that although they are non-Oxfordshire providers the 

delivery of their programmes may have taken place within Oxfordshire. 

 

In 2011/12 the FE providers with significant Oxfordshire residents attending are as 

follows: 

 

 Bedford College delivered to 188 learners (36 in 2010/11 and 114 in 

2009/10), the majority being on part-time level 1 programmes. 

 Warwickshire College delivered to 111 learners (142 in 2010/11 and 164 in 

2009/10), with being on full-time level 3 programmes.  

 Newcastle College delivered to 96 learners (first year they have delivered to 

Oxfordshire residents), all part-time programmes with the majority being on 

level 1.  Their programmes were delivered in Oxfordshire, some of which may 

have been delivered through e-learning.  

 New College, Swindon delivered to 87 learners (84 in 2010/11 and 99 in 

2009/10), the majority being on full-time level 3 programmes. 

 Aylesbury College delivered to 82 learners (67 in 2010/11 and 73 in 2009/10), 

with the majority being on full-time level 2 and 3 programmes.  

 Berkshire College of Agriculture delivered to 80 learners (61 in 2010/11 and 

53 in 2009/10), the majority being on full-time level 2 and 3 programmes.  

 CFBT Education Trust delivered to 72 learners (62 in 2010/11 and 95 in 

2009/10), the majority being on part-time entry level programmes. 

 Stratford-upon-Avon College delivered to 44 learners (43 in 2010/11 and 40 in 

2009/10), the majority being on full-time level 3 programmes.  

 Swindon College delivered to 35 learners (55 in 2010/11 and 67 in 2009/10), 

with similar numbers being on all types of level 2 and 3 programmes.  

 Cirencester Tertiary College delivered to 34 learners (40 in 2010/11 and 45 in 

2009/10), the majority being on full-time level 3 programmes. 
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Nearly one third (32%) of the enrolments delivered by out of county providers are in 

the Preparation for Life and Work skills area, which suggests that the providers who 

are not located on our borders are coming into the area to target the young people 

who are NEET. 

 

Among those studying at providers based outside Oxfordshire in 2011/12, 37.8 per 

cent (47% in 2010/11) were studying at level 3, 21.7 per cent (17.6% in 2010/11) at 

level 2 and 38.2 per cent (32.1% in 2010/11) at level 1 and entry. 

 

In 2011/12 424 Oxfordshire residents attended school sixth forms (including 

academies) based outside Oxfordshire.  This is 7.2 per cent of the 5,883 Oxfordshire 

residents attending school sixth forms.   

 

The schools with significant Oxfordshire residents attending are as follows: 

 Chenderit School – delivered to 82 learners (79 in 2010/11 and 84 in 

2009/10); 

 The Downs School – delivered to 68 learners (60 in 2010/11 and 44 in 

2009/10); 

 The Cotswold Academy – delivered to 46 learners (34 in 2010/11 and 34 in 

2009/10); 

 Sir William Borlase‟s Grammar School – delivered to 26 learners (14 in 

2010/11 and 15 in 2009/10); 

 Kendrick School – delivered to 21 learners (19 in 2010/11 and 15 in 2009/10); 

 King Edward VI School – delivered to 20 learners (18 in 2010/11 and 13 in 

2009/10); 

 Royal Latin School – delivered to 19 learners (28 in 2010/11 and 19 in 

2009/10); 

 Stratford upon Avon Grammar School for Girls – delivered to 18 learners (36 

in 2010/11 and 30 in 2009/10); 

 Reading School – delivered to 16 learners (14 in 2010/11 and 13 in 2009/10); 

 Kineton High School – delivered to 13 learners (15 in 2010/11 and 15 in 

2009/10). 
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3.6 Young People with Learning Difficulties and/or Disabilities (LLDD) 
(EFA and Local Authority data) 
 

The proportion of Oxfordshire residents attending a programme in an FE provider 

who considers themselves to have a learning difficulty or disability was 30 per cent in 

2011/12 compared with 26.7 per cent and 24.7 per cent in 2010/11 and 2009/10 

respectively.  

 

40.7 per cent of all learning aims studies by learners with LDD were in „preparation 

for life and work‟ compared to 34.5 per cent for those learners without LDD. 

 

Similarly, a higher proportion of learners with LDD studies entry or level 1 learning 

aims (43.9%) than learners without LDD (35.0%).  

 

High cost LLDD 

In 2012/13 there are 32 young people aged 16-25 undertaking learning within out of 

county Independent Specialist Providers. Of these 8 are new starts and 24 are 

continuing. This compares with 25 learners in 2011/12.   

 

In 2012/13 there are 76 learners in Oxfordshire FE providers whose Additional 

Learning Support (ALS) costs will exceed £19,000; a large proportion of these are 

attending Abingdon and Witney College‟s specialist provision for autistic learners. 

 

Young people with statements of Specialist Educational Needs (SEN)  

In 2012/13 102 young people with statements of SEN will be continuing their courses 

in Oxfordshire‟s special schools.  

 
 

3.7 Participation in Apprenticeships 
 (Data Service Apprenticeship Data) 
 

In 2011/12, 63.1 per cent of Apprenticeship starts in Oxfordshire were with small and 

medium sized businesses (SMEs).  This compares with 55.2 per cent nationally.  

Locally, the percentage is higher for the 16-18 age range (73.1%), lower for the 19-

24 age range (66.0%) and lowest for the 25+ group (54.8%). 

 

In 2011/12, 61.1 per cent of new Apprenticeship starts in Oxfordshire were at 

intermediate level, with the remaining starts at level 3 or above via advanced or 

higher Apprenticeships.  This is a slight reduction on the 2010/11 figure of 62.6 per 
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cent and a further reduction on the 2009/10 figure of 65.2 per cent.  It is also below 

the regional figure of 61.6 per cent and the national figure of 63.2 per cent for 

2011/12.  Although this shows positive movement towards increasing the proportion 

of starts at level 3 and above, Oxfordshire still lags behind some of its European 

neighbours.  For example, in France just under half of Apprenticeships are at level 2 

and in Austria, Germany and Switzerland, as well as Ireland, almost all 

Apprenticeships are at level 3. 

 

The success rates for all ages on Apprenticeships are as follows; 

 

 
Success Rates (Full year) 

Level 2009/10 2010/11 2011/12 

Oxfordshire 

Intermediate 
Advanced 
Higher 

75.1% 
75.6% 

- 

73.3% 
81.5% 

- 

75.2% 
80.9% 
100.0% 

Total 75.3% 76.1% 77.3% 

South East 

Intermediate 
Advanced 
Higher 

74.9% 
73.0% 

- 

76.8% 
78.8% 
80.3% 

74.6% 
77.8% 
80.3% 

Total 74.3% 77.4% 75.7% 

National 

Intermediate 
Advanced 
Higher 

73.4% 
74.8% 
64.2% 

75.3% 
78.6% 
84.6% 

72.6% 
76.5% 
72.6% 

Total 73.8% 76.4% 73.8% 

 

16-18 

There were 1,013 starts in 2009/10, 1,074 in 2010/11 and 1,134 in 2011/12.  This is a 

5.6 per cent increase between 2010/11 and 2011/12, compared to 3.3 per cent 

increase in the South-East, a 1.4 per cent decrease nationally and a 6.8 per cent 

increase in our statistical neighbours.  The increase has been mainly at level 2 with a 

10.8 per cent increase in new starts.   

 

In order to hit the county council target of 1,553 starts in 2013/14 the improvement 

will need to continue to reach an increase of 36.9 per cent over the two years to 

2013/14.  Quarter 1 in 2012/13 figures show that there has been an increase of 13.3 

per cent in the number of starts compared with quarter 1 in 2011/12. 

 

In 2011/12 there were 1,686 16-18 year olds participating in an apprenticeship. This 

compares with 1,763 in 2010/11 (a decrease of 4.4%). The South-East also declined 
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by 4.4 per cent while nationally there was a 7.3 per cent decrease over the same 

period.  

 

OCVC was by far the largest provider of apprenticeships and accounted for 21.5 per 

cent of starts in 2011/12. The second largest provider was Introtrain (ACE) Ltd with 

6.2 per cent of the starts in 2011/12. 

 

The most popular apprenticeship framework for 16-18 year olds in 2011/12 was 

hairdressing with 9.7 per cent of starts, although the number of starts was 53 less 

than in 2010/11.  Apprenticeship frameworks that saw an increase in the number of 

starts were Hospitality and Catering, Children‟s Care Learning and Development, 

Business Administration, Engineering and Retail. 
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16-18 Starts 

Hairdressing  163 110 

IT and Telecoms Professionals (inc ICT)  131 107 

Hospitality and Catering  65 89 

Children's Care Learning and Development  57 84 

Construction  95 80 

Business Administration  <46 73 

Active Leisure and Learning  81 66 

Engineering  50 65 

Retail  46 57 

Vehicle Maintenance and Repair  67 57 

Source: The Date Service Apprenticeship report for Oxfordshire – 2011/12 FINAL 

 

Broken down by gender starts in 2011/12 were 56.0 per cent male and 44.0 per cent 

female.  14.4 per cent had some form of learning difficulty and/or disability.  As at 

February 2013 the break down by gender and sector skills area was as follows; 

 

Sector Skills Area Female Male 

Agriculture 10 218 

Arts, Media & Publishing <5 <5 

Business Administration & Law 349 315 
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Construction, Planning and the Built Environment <5 380 

Education and Training <5 <5 

Engineering and Manufacturing Technologies 6 655 

Health, Public Services and Care 335 8 

Information and Communication Technology <5 41 

Leisure, Travel and Tourism 27 94 

Retail and Commercial Enterprise 480 82 
Source: The Date Service Apprenticeship Data for Oxfordshire – Feb 2013 

 

19-24 

There were 1,082 starts in 2009/10, 1,240 in 2010/11 and 1,434 in 2011/12.  This is a 

15.6 per cent increase between 2010/11 and 2011/12, compared to 10.5 per cent 

increase in the South-East, a 12.5 per cent increase nationally and a 12.3 per cent 

increase in our statistical neighbours.  The increase in Oxfordshire has been mainly 

at level 3 with a 17.5 per cent increase in new starts. 

 

This means that the county council target for 2013/14 of 1,375 starts has been 

exceeded two years early. 

 

In 2011/12 there were 2,559 19-24 year olds participating in an apprenticeship. This 

compares with 2,442 in 2010/11 (an increase of 4.8%). The South-East grew by 4.3 

per cent and nationally there was an 8.3 per cent increase over the same period.  

 

OCVC was the largest provider of apprenticeships and accounted for 12.0 per cent of 

starts in 2011/12. The second largest provider was Babcock Training Ltd with 8.8 per 

cent of the starts in 2011/12. 

 

The most popular apprenticeship framework for 19-24 year olds in 2011/12 was 

Hospitality and Catering with 11.4 per cent of starts, an increase of 16 starts on 

2010/11.  Other frameworks that saw an increase in the number of starts were 

Customer Service (46), Retail (49), Health and Social Care (52), Children‟s Care 

Learning and Development (25), Management (18) and Business Administration (26).  

 

Broken down by gender starts in 2011/12 were 47.4 per cent male and 52.6 per cent 

female.  9.3 per cent had some form of learning difficulty and/or disability. 
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Sector 
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19-24 Starts 

Hospitality and Catering 147 163 

Customer Service 116 162 

Retail 109 158 

Health and Social Care 80 132 

Children‟s Care Learning and Development 103 128 

Management 69 87 

Business Administration 56 82 

Construction 101 75 

Active Leisure and Learning 94 55 

Hairdressing 67 46 

Source: The Date Service Apprenticeship report for Oxfordshire – 2011/12 quarter 4 

 

25+ 

There were 448 starts in 2009/10, 1,284 in 2010/11 and 1,892 in 2011/12.  This is a 

47.4 per cent increase between 2010/11 and 2011/12, compared to 26.4 per cent 

increase in the South-East, a 25.9 per cent increase nationally and a 22.4 per cent 

increase in our statistical neighbours.  The increase in Oxfordshire has been mainly 

at level 3 with a 65.0 per cent increase in new starts. 

 

This means that the county council target for 2013/14 of 550 starts has been 

exceeded. 

 

In 2011/12 there were 2,829 people aged over 25 participating in an apprenticeship. 

This compares with 1,673 in 2010/11 (an increase of 69.1%). The South-East grew 

by 57.1 per cent and nationally there was a 61.4 per cent increase over the same 

period.  

 

OCVC was the largest provider of apprenticeships for this age group and accounted 

for 11.5 per cent of starts in 2011/12. The second largest provider was Babcock 

Training Ltd with 7.4 per cent of the starts in 2011/12. 

 

The most popular apprenticeship framework for those aged 25 and over in 2011/12 

was management with 16.1 per cent of starts, an increase of 142 starts on 2010/11.  
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Other frameworks that saw an increase in the number of starts were Hospitality and 

Catering (113), Children‟s Care Learning and Development (36), Retail (23), Health 

and Social Care (66), Customer Service (27), Industrial Applications (71) and 

Accountancy (15).  
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25+ Starts 

Management 163 305 

Health and Social Care 233 299 

Hospitality and Catering 82 195 

Customer Service 152 179 

Industrial Applications 54 125 

Children‟s Learning and Development  87 123 

Retail 94 117 

Business Administration 104 95 

Accountancy 49 64 

Teaching Assistants <49 62 

Source: The Date Service Apprenticeship report for Oxfordshire – 2011/12 FINAL 

 

Broken down by gender, starts in 2011/12 were 39.3 per cent male and 60.7 per cent 

female.  9.6 per cent had some form of learning difficulty and/or disability. 

 

 

3.8 Adult participation in Skills Funding Agency (SFA) funded 
provision (excluding apprenticeships) 
(SFA Data) 
 

There were 178 providers in 2010/11 (compared with 374 in 2009/10) delivering to 

Oxfordshire residents; however a significant number of these had very low numbers. 

38 (47 in 2009/10) providers had at least 100 Oxfordshire resident enrolments.  

 

Oxford and Cherwell Valley College is by far the largest provider of adult provision in 

Oxfordshire with just under 19,000 enrolments in total (this includes apprenticeships). 

The second largest is Oxfordshire County Council followed by Abingdon and Witney 

College and then The Henley College. 
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Learner responsive provision is attended by adults in their own time and can be full 

or part time. Between 2009/10 and 2010/11 participation in learner responsive 

provision for Oxfordshire residents has decreased overall from 49,860 enrolments in 

2009/10 to 43,520 enrolments in 2010/11.   

 

Provision delivered in the workplace is usually driven by employer choice. The 

numbers of Oxfordshire residents participating in employer responsive provision has 

fallen between 2009/10 and 2010/11 (from 8,523 to 6,480 enrolments).  This 

probably reflects the significant changes in the funding methodology for this type of 

provision with less government funding and more of an emphasis on an expectation 

that employers will contribute to the cost of delivery. 

 

Sectors 
(SFA local authority data)  

 
Learner Responsive 

(Please note there are 68.6% enrolments labelled as „unknown‟ and that all numbers are 

rounded to the nearest ten.) 

 

For learner responsive provision the most popular sector has changed from creative 

and cultural in 2009/10 to employability in 2010/11. 

 

In 2010/11 the ten most popular sector skills council areas for Oxfordshire residents 

were (in order of the number of enrolments): 
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Employability 1,510 1,430  

Creative and cultural 1,790 1,400  

Active leisure, learning and well-being 1,460 1,390  

Business information technology and communications 1,150 1,360  

Hair and beauty 930 750  
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Finance, accountancy and financial services 920 720  

Land-based and environmental industries 820 660  

Construction 540 610  

Hospitality, leisure, travel and tourism 660 590  

Children and young people 670 550  

 

Workplace Delivery 

(Please note there are 15% enrolments labelled as „unknown‟ and that all numbers are 

rounded to the nearest ten.) 

 

For SFA funded provision delivered in the workplace, excluding apprenticeships, the 

most popular sector skills council areas have changed between 2009/10 and 

2010/11.   However the top sector for both years has been passenger transport. 

 

There has been a decrease in the number of enrolments between the two years for 

this type of provision from 8,523 enrolments in 2009/10 to 6,480 enrolments in 

2010/11.  Adult social care; Customer service and Science engineering and 

manufacturing technologies have seen particularly large drops on enrolments. 

 

In 2010/11 the ten most popular sector skills council areas for Oxfordshire residents 

were (in order of the number of enrolments): 
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Employability 1,510 1,430  

Creative and cultural 1,790 1,400  

Active leisure, learning and well-being 1,460 1,390  

Business information technology and communications 1,150 1,360  

Hair and beauty 930 750  

Finance, accountancy and financial services 920 720  
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Land-based and environmental industries 820 660  

Construction 540 610  

Hospitality, leisure, travel and tourism 660 590  

Children and young people 670 550  

 

 

3.9 Level 2 and 3 Attainment by 19  
(DfE and EFA data) 
 

In Oxfordshire the level 2 and level 3 at 19 PSA (public sector agreement) targets 

have been met.  However there is still an improvement of 9.6 percentage points 

required to hit the County Council target of 92.3 per cent of 19 year olds having 

achieved a level 2 by 2013/14.  And similarly a 9.3 percentage point improvement is 

required to hit the target of 70.9 per cent of 19 year olds having achieved a level 3. 

 

Level 2 

The level 2 at 19 PSA target was to have 82 per cent of young people reaching the 

level 2 threshold by age 19 by 2010/11. 

 

This target was achieved; in 2010/11 82.7 per cent of 19 year olds were qualified at 

level 2.  This has seen year on year increases, and represents an improvement of 

10.5 percentage points since 2005/06.  

 

The improvement is less than that nationally (12.1 percentage points) but 

Oxfordshire‟s position is above England overall (81% in 2010/11).  In 2010/11 

Oxfordshire ranked bottom 8th out of 11 statistical neighbours. 

 

There is a 27 percentage point attainment gap in level 2 attainment, when using Free 

School Meals (FSM) as a proxy for disadvantage. Oxfordshire ranks 9th out of 11 

statistical neighbours. 

 

Looking at the cohort turning 19 in 2011/12, 67.8 per cent reached level 2 by the age 

of 16, which is an improvement of 1.3 per cent over the position at 16 for the 2010/11 

cohort (66.5%). Therefore we should continue to see an improvement in attainment 

at 19 for this cohort next year. 
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Level 3 

The level 3 2010/11 PSA target for young people was for 54 per cent reaching the 

level 3 threshold by age 19. 

  

In 2010/11 61.6 per cent of young people reached level 3 by 19 in Oxfordshire which 

is above the England average of 54.5 per cent. This places Oxfordshire 6th out of 11 

among statistical neighbours. 

 

The movement since 2005/06 of 9.2 percentage points is similar to the national 

change over the same period of 9.3 percentage points.  

 

There is a 33 percentage point attainment gap in level 3 when using FSM as a proxy 

for disadvantage.  This compares with a 04 per cent gap in 2009/10 and places 

Oxfordshire 4th out of 11 when compared with statistical neighbours. 

 

 

3.10 Infrastructure 
 

Provider Base (Government funded) 
 

As at November 2012 the Government funded providers based within Oxfordshire 

are made up of the following types of institutions: 

 

 232 primary schools 

 3 local authority maintained secondary schools without sixth forms 

o 1 in consultation phase of becoming an academy 

 12 local authority maintained secondary schools with sixth forms 

o 2 due to become academies during 2012/13 

o 4 in consultation phase of becoming an academy 

 2 academies without sixth forms 

 17 academies with sixth forms 

 13 special schools  

 1 pupil referral unit 

 2 general further education colleges 

 1 sixth form college 

 5 other government funded further education providers 

 2 higher education institutions 
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Four of the secondary schools without sixth forms are served by the local sixth form 

college and the remaining school will be opening a sixth form from September 2013. 

 

Further Education and Sixth Form Colleges 

 

Abingdon & Witney College are developing new provision in STEM in direct response 

to the SVUK Skills needs analysis. This includes a new Engineering Centre at the 

Abingdon Campus and the development of the Harwell Advanced Skills Centre 

based on the Harwell Campus. The college has recently been accredited to run HND 

programmes in Engineering and Biological Sciences for Industry and is extending its 

range of apprenticeships in the STEM sector to meet local employer demand. 

  

The college is planning to open a new Construction Skills centre in Didcot from 

September 2013 and extending its construction offer to the south of the county. The 

College has been accredited by the Creative and Cultural Skills Academy and is now 

providing apprenticeships in the creative industries and has expanded its provision in 

creative technologies. 

  

The entire 16-18 curriculum has been redesigned in partnership with local employers 

to include the development of employability skills for all its learners and to fully 

prepare young people for the world of work. 

 

Oxford and Cherwell Valley College is implementing a phased capital redevelopment 

programme to improve facilities at all of its campuses. This will consist of a 

combination of refurbishment and new accommodation and includes:  

 

 A remodelled and furbished Creative Arts building at the Banbury Campus 

opened in September 2011. 

 The first phase of a project to introduce 16 IT rich student Learning Zones in 

all campuses opened in September 2011. The second phase opens in 

September 2013.  

 A new Motor Vehicle Training Centre will open at Banbury in September 

2013. 

 A new Design and Media Centre will open in Banbury in January 2014. 

 Work starts on a major refurbishment at the Oxford Campus in the summer of 

2013. The new facilities, which will include commercial hair and beauty 
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salons, a gym, new reception and student services centre, will open in 

September 2014. 

 Proposals are being prepared for a redevelopment of the Blackbird Leys 

Campus in Oxford which will see the creation of a Centre for Technology and 

Innovation.   

 The College is also investing in updating its IT and communications 

infrastructure. This will ensure a solid technological foundation which will be 

used for the delivery of innovative and inspirational Teaching and Learning. 

 

The Henley College completed a £2.4m capital programme to refurbish and expand 

the existing sports hall in September 2012.  The project provided a refurbished sports 

hall, new changing facilities and a large fitness suite.  During the Summer of 2012 the 

music and music technology facilities were expanded and improved to provide a new 

music technology classroom, two soundproof music studios, an acoustic drum room 

and refurbished practice rooms.  This has enabled the College to deliver a new 

BTEC Subsidiary in Music Performance.  Work is currently in progress to convert a 

classroom into a TV/Media Studio.  The College has put in a bid for the 2013/14 

Building Condition Improvement Fund to refurbish an existing building to provide an 

Art Centre, to include studios, classrooms, a ceramics area, print room and art shop.  

Should our bid be successful, work would commence in June with a completion date 

of May 2014. 

 

School Sixth Forms 

Cooper School has a new sixth form, which opened in September 2011 and recruited 

103 post 16 learners.  

 

The Warriner School has undertaken a consultation to change its status to an 11-18 

school with sixth form delivery planned from September 2013. 

 

Apprenticeship Training Providers 

Due to the flexible and varied nature of Apprenticeship training, Oxfordshire does not 

have a „fixed‟ provider base and in theory, Oxfordshire businesses are free to use 

any registered training provider either as a contracted provider to the Skills Funding 

Agency or as a sub-contractor.  Delivery models and practicalities do mean, of 

course, that in reality the „active‟ provider base is more modest although it far 

exceeds the number of providers who are „based‟ within the county.  For example, in 
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February 2013, there were 1,212 16-18 year old Apprentices „in learning‟ in 

Oxfordshire.  Training was being supplied to those Apprentices by 139 different 

learning providers.  While this includes 3 Further Education and Sixth Form colleges 

and several independent private training providers, it is clear that a significant 

proportion of Apprenticeship training is being imported from elsewhere in England. 
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Glossary  
 

 
Apprenticeship Framework  

Apprenticeships are a way of gaining qualifications and workplace experience.  The 

apprenticeship framework is made up of a competence based element (NVQ), a 

knowledge based element (technical certificate) and key/functional skills. 

 

CBI 

The Confederation of British Industry (CBI) is an independent organisation that 

provides a voice for businesses on a national and international scale.  They promote 

and lobby for conditions in which UK businesses of all sizes and sectors can 

compete and prosper. 

 

Education Funding Agency 

The Education Funding Agency (EFA) provides revenue and capital funding for 

education for learners between the ages of 3 and 19, or the ages of 3 and 25 for 

those with learning difficulties and disabilities. It also supports the delivery of building 

and maintenance programmes for schools, academies, Free Schools and sixth-form 

colleges.  The EFA is the first port of call for queries from open academies, and 

carries out a number of compliance and assurance activities on behalf of the 

Secretary of State, including monitoring funding agreements and admission appeals. 

It is implementing funding reform for pre- and post-16 education for 2013-14. 

 

GVA 

GVA stands for gross value added and is an economic measure of the value of 

goods and services produced in an area, industry or sector of an economy. 

 

Independent Specialist Providers 

Independent specialist providers (ISPs) are providers who provide learners with 

learning difficulties and disabilities (LDD) with training and skills required for 

independent living.  Local Authorities use these providers to fulfil their statutory duty 

to provide learning opportunities for learners with LDD.   

 

 

 

 

http://en.wikipedia.org/wiki/Good_(economics_and_accounting)
http://en.wikipedia.org/wiki/Service_(economics)
http://en.wikipedia.org/wiki/Economy
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Job Seekers Allowance 

Jobseeker‟s Allowance is the main benefit for people of working age who are out of 

work or work less than 16 hours a week on average. If you're eligible, it is paid while 

you're looking for work. 

 

Key Stages 

The National Curriculum is divided into four key stages that children are taken 

through during their school life. Targets defined in the National Curriculum are 

assessed at the end of each Key Stage. 

The four Key Stages  

Key Stage 1 Ages 5-7 Years 1 and 2 

Key Stage 2 Ages 7-11 Years 3, 4, 5 and 6 

Key Stage 3 Ages 11-14 Years 7, 8 and 9 

Key Stage 4 Ages 14-16 Years 10 and 11 

 

Local Enterprise Partnership 

Local Enterprise Partnerships are locally-owned partnerships between local 

authorities and businesses and play a central role in determining local economic 

priorities and undertaking activities to drive economic growth and the creation of local 

jobs. They are also a key vehicle in delivering Government objectives for economic 

growth and decentralisation, whilst also providing a means for local authorities to 

work together with business in order to quicken the economic recovery. 

 

Oxfordshire Skills Board 

Oxfordshire Skills Board brings together a wide range of public and private 

employers, secondary, further and higher education skills providers and stakeholder 

groups.  They work closely with the Oxfordshire Local Enterprise Partnership, and 

aim to achieve improvements in the skills available to Oxfordshire‟s employers and 

the learning opportunities available to students, residents and workforce. 

 

They use the Oxfordshire Skills Needs Analysis in order to understand the needs of 

employers and providers in Oxfordshire relating to business development, 

employment and skills issues which impact on the economic wellbeing of the area. 
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Qualification Levels 

 

Level Examples of qualifications 

  Entry  - Entry level certificates 

 - English for Speakers of Other Languages (ESOL) 

 - Skills for Life 

 - Functional Skills at entry level (English, maths and ICT) 

  1  - GCSEs grades D-G 

 - BTEC Introductory Diplomas and Certificates 

 - OCR Nationals 

 - Key Skills at level 1 

 - Skills for Life 

 - Functional Skills at Level 1 

 2  - GCSEs grades A*-C 

 - Key Skills level 2 

 - Skills for Life 

 - Functional Skills at Level 1 

 3  - A levels 

 - GCE in applied subjects 

 - International Baccalaureate 

 - Key Skills level 3 

 4  - Certificates of Higher Education 

 5  - HNCs and HNDs 

 - Other higher diplomas 

 - Diplomas of higher education 

 - Foundation Degrees 

 6  - National Diploma in Professional Production Skills 

 - BTEC Advanced Professional Diplomas, Certificates & Awards  

 - Bachelors degrees  

 - Bachelors degrees with honours 

 - Graduate certificates and diplomas 

 - Professional Graduate Certificate in Education 

 7  - Diploma in Translation 

 - BTEC Advanced Professional Diplomas, Certificates & Awards 

 - Masters degrees 

 - Integrated masters degrees 

 - Postgraduate certificates 

 - Postgraduate diplomas 

 8  - Specialist awards  

 - Doctoral degrees 

 

Science Vale UK 

The Science Vale UK area is one of the most successful science hotspots in the 

country with 13 per cent of research and development employment in the South East 

and four per cent in England. The Science Vale UK Partnership brings together key 

players who are committed to achieving even greater economic success and 

sustainability.  The specific areas that make up the Science Vale are Culham 
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Science Centre, Didcot, Grove, Harwell Science and Innovation campus, Milton Park 

and Wantage. 

 

Skills Funding Agency 

The Skills Funding Agency (SFA) is a partner organisation of the Department for 

Business, Innovation and Skills who fund and regulate adult further education and 

skills training in England.  £4 billion per year of public spending is allocated to 

colleges and training organisations, to fund training for adults in England.  

The National Apprenticeship Service, is an element of the SFA, works to develop the 

relationship with business to drive forward the government‟s ambition for increasing 

apprenticeships. 

 

Statistical Neighbours 

Each local authority has a set of named authorities who are deemed similar in 

characteristics for comparative purposes.  They provide a method for benchmarking 

progress against what might be expected.  Oxfordshire‟s statistical neighbours are: 

 Bath and North East Somerset 

 Bracknell Forest 

 Buckinghamshire 

 Cambridgeshire 

 Gloucestershire 

 Hampshire 

 Hertfordshire 

 Surrey 

 West Berkshire 

 Wiltshire 

 

STEM 

STEM is an acronym for science, technology, engineering and mathematics.    

 

Working age population 

In this research the data related to the working age population is those aged between 

16 and 64. 

 

 

http://bis.gov.uk/
http://bis.gov.uk/
http://www.apprenticeships.org.uk/

